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ou can chalk up this entire installment of “...and nothing
but the truth” to me being old and outdated, I suppose. It’s
definitely going to sound like an old guy railing against

modern technology, but I need to vent and there’s no town square
with a soapbox for me to climb. The closest I can come is this
column and I thank you for reading it. By the way, this column is
30 years old this January. (You may applaud.)

I think about the modern world a lot, and I think it is vastly
cool and exciting in many ways (if I had the time, I would buy a
drone and fly it all over the place). We do, however, pay a price
for living in the digital age: the loss of each other. And, to avoid
getting into a long tirade about how people go out to restaurants
together, but aren’t really together because they are sitting there
and texting, let me tell you that this is about police work. Yes, it’s
about our profession, and the loss of human interaction with
citizens – and with each other. It may have started with the loss
of each other, the day they put laptops in police cars so that we
could run tags and run people ourselves.

When I was in patrol (Be careful of my rocking chair, will
you? It might crush your toe if you walk too close.), we had a
frequency called channel D which was entirely for running

license plates, criminal histories, serial numbers, and so on. A
person controlled channel D, a woman sitting in a booth in the
communications building who not only had an idea of what you
were doing, but knew where you were and why you were doing
it. Like the dispatcher of the primary frequency, hearing her voice
over the radio was reassuring. I knew I had help if I needed it
and I could keep my eye on my subject or his car, while I spoke
into the mike and gave her information, rather than turning my
attention to a laptop screen and away from someone who might
just have the intention of harming me. Laptops in police cars
made the channel D dispatcher obsolete and made the “air” a
less friendly and agreeable place.

This type of obsolescence can be seen and felt everywhere:
the bank, the tollbooth, gas stations, retail stores (where you
can now buy groceries or hardware and do the entire transac-
tion yourself, without even looking someone in the eye), and air-
ports where you check in and get your boarding pass on your
own and the flight attendants don’t even do their little “here are
the exits” spiels anymore; it’s all on video. You can’t call anyone
anymore for tech support or customer service; Web sites try to
make it really hard, if not impossible, for you to access a phone
number. You work out your problem via E-mail or something called
“discussion boards” (yeah, big fun!).

And what about police work? We still have more of a con-
nection with people than most professions. We have to. When
we get called to a scene, we have to communicate with the citi-
zens and see if we can assist in solving the problem. Our ability
to do that is waning, though, and the citizens’ ability to communi-
cate is also deteriorating for the same reasons. We live in the
same, ever dehumanizing world. You don’t think it’s having an
effect? How and when did we lose the public relations battle?
Why are there premeditated shootings of police officers and wide-
spread discontent with who we are and why we do it? No one,
my friends, is communicating. We don’t even want to communi-
cate anymore. When a police shooting incident starts spreading
through the social media circles with lightning speed, everyone
finds it easier just to believe the rhetoric, rather than stand in
front of a real person and have actual discourse about it. A man-
tra is something you used to have to repeat every day. Now, all
you have to do is light a fuse and the mantra will go streaking
across a million smartphone screens in a matter of a couple of
minutes. And, it will be believed because nobody knows, or cares
to know, how to stop and communicate the old-fashioned way.

Defenders of automation and depersonalization argue that
there are more venues for conversation and communication be-
cause of blogs and social media. But, they’re wrong. Listen to
the brilliant social critic Simon Sinek (Start with Why) explain the
problem. In one of his “Ted Talks,” he expounds on the critical
necessity of human interaction and how it is inexorably linked to
something we seem to have lost: trust. He tells us that, as hu-
man interaction decreases, distrust increases. “A ‘conversation’
doesn’t happen on a blog,” he warns, “these are human experi-
ences.” I tend to agree.

“Technology,” he goes on, “is wonderful at speeding
transactions...for resourcing and finding people, but it is terrible
for creating human connections. You can’t form trust through
the Internet.”

Police work used to be human. We used to find a juvenile
delinquent and take him home to his mother – not to the Juve-
nile Assessment Center – and mom would make us a cup of
coffee and sit with us in the living room and talk about the inci-
dent (while the dad whipped his butt). Cops knew the people in
the neighborhood and they talked to them. There were foot beats
and the officers on those beats knew the store owners. It wasn’t
perfect, but I think trust was something we had – or at least strived
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for. Where is it today? Most people
might give you a sarcastic laugh if
you asked. Ferguson, Baltimore,
Dallas, New Orleans...all are bleak
memories in the history of law en-
forcement. There were people from
all walks of life who went on TV and
on other public forums to try and ex-
plain what happened, to try and edu-
cate people as to what a grand jury
was and how it works. They tried.

But, if someone doesn’t trust you,
they’re not going to listen to anything
you say and it all got drowned out
by the screaming and the fires and
the gunshots.

By the time you read this, it will
be 2017 and I sincerely hope that
we can find a way through the digi-
tal jungle and start talking to each
other again.

Happy New Year to you all.
Ramesh Nyberg retired from law

enforcement in November 2006 af-
ter 27 years in police work. He now
owns his own private investigation
agency, Nyberg Security and Inves-
tigations, and can be reached at
Ramesh@NybergPi.com. He enjoys
getting feedback from readers.

M-10 MEDICAL BACKPACK
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TACOPS® M-9 ASSAULT MEDICAL BACKPACK
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FN America, LLC has released a number of mod-
ern sporting rifles bearing the FN 15™ name and featuring the newly designed FN
handguard with M-LOK® technology. The FN 15 Series will feature updated mod-
els like the FN 15 DMR II and the Tactical Carbine II in both 5.56x45mm and .300
AAC Blackout.

The FN handguard precisely locks to the upper receiver, over top of the barrel
and barrel nut, using wedge locks tightened clockwise and an anti-rotation pin to
prevent movement between the rail and the receiver. Finishing off the installation
are two screws to bottom out in the barrel nut groove. The handguard’s alignment
mechanism provides extreme rigidity and less deflection, ensuring that all mounted
accessories will remain affixed without any shift in zero.

Dead Ringer has engineered their Snake Eyes line of tactical
sights to provide a simple point and shoot application. This extremely
fast sight is also very durable, utilizing 100% military-grade metal
machining.

Snake Eyes sights deliver three to four times faster target acqui-
sition by employing the dot in the center of the circle. Even in low light
conditions, the tritium front and rear sights glow continuously.

New Line of Duty Gear
Gould & Goodrich has in-

troduced a line of duty gear,
L-FORCE, which offers the
look of leather with the depend-

ability of laminate. Sleek edge
binding stands up to day-to-day wear

and tear; and it is available in plain black and
black basket weave finishes.

The LCP II
features a short, crisp,
single-action trigger

with inner trigger safety; improved
sights; a larger grip surface; and an
easy to rack slide with an improved
slide stop mechanism with a last
round hold-open. With its compact
size (just 5.17" long and 3.71" tall),
weighing just 10.6 ounces and
equipped to hold 6+1 rounds of .380
Auto ammunition, the LCP II is the
ideal backup gun. It is built on a rigid
one-piece, precision machined anod-
ized aluminum chassis with integral
frame rails and fire control housing.

For years, Speer® Gold Dot® has
been the pinnacle of duty handgun
ammunition performance. The new
Gold Dot G2 builds on this reputa-
tion with a next generation duty bul-
let design. Instead of a large cavity
in the nose, Gold Dot G2 has only a
shallow dish filled with a high perfor-
mance elastomer. On impact, the ma-
terial is forced into specially designed
fissures to start the expansion pro-
cess. The result is extremely uniform
expansion and more consistent pen-
etration across barrier types, gun plat-
forms and barrel lengths.

SIG SAUER, Inc. recently announced the addition of 223
Rem to its Match Grade Elite Performance Ammunition
line. This new 223 Rem Open Tip Match (OTM) round
features a 77-gr. Sierra MatchKing® bullet with a muzzle
velocity of 2,750 fps and muzzle energy of 1,293 ft lbs.

Designed to excel in today’s precision AR autoload-
ing platforms, the new SIG SAUER Ammunition features a tem-

perature stable propellant which delivers consistent muzzle velocity in all weather
conditions. Premium quality primers ensure minimum velocity variations and the
shell case metallurgy is optimized to yield consistent bullet retention.

                              FN Rifles
Reengineered for Enhanced Performance

Faster Target Acquisition

223 Rem Match Grade Ammunition

Ruger® LCP® II Lightweight
Compact Pistol

Duty Handgun Ammunition
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Meopta has introduced the new-
est model 30mm ZD 6-24x56 RD
Riflescope with resettable 1/10 mil-
liradian (MIL) windage and elevation
turrets. Designed for sniper rifles, the
Meopta ZD 6-24x56 RD is a preci-
sion long-range riflescope which al-
lows shooters to achieve deadly ac-
curate shot placement at extreme
distances. This scope features a
30mm one-piece, aircraft-grade alu-
minum alloy tube. The new MilDot II
RD illuminated reticle is calibrated
for accurate target estimation in
standard calibers – 7.62x52 NATO,
.308, .338WM and 12.7mm. The tur-
ret mounted parallax adjustment
ranges from 27 yards to infinity, guar-
anteeing precision aiming at any
desired range.

FN America has announced the
launch of the FNS™-9 Compact FDE,
an extension of the FNS series of
striker-fired pistols. The FNS-9 Com-
pact FDE features a Flat Dark Earth
(FDE) polymer frame and a durable,
scratch-resistant PVD slide coating
which have been color matched to en-
sure consistency. It also retains the
proven ergonomic grip angle and dia-
mond texture grip pattern standard on
FNS and FNX™ models. Two magazine
options – a pinky extender for better
grip and a full-size with grip sleeve for
range training and backup use – are
available for the pistol.

D e S a n t i s
Gunhide® has
introduced the
availability of anew holster for
the SIG SAUER P938. The #137
Slim-Tuk™ is a minimal, ambi-
dextrous, IWB holster fashioned
from Kydex®. One of its most
unique features is that it uses a
tuckable 360°™ C-Clip which af-
fords the wearer unlimited
mounting options. The hardware
can easily be reversed to change
from right to left. The Slim-Tuk
is precision molded from sturdy
Kydex sheet and features a rug-
ged nylon clip.

Meopta ZD 6-24x56 RD
Riflescope

FNS™ Series New
Flat Dark Earth
Compact Model

New
Holster
for SIG
SAUER®

P938
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t starts out innocently. “Boss, you got a
minute?” says one of your officers as
he walks by your office. And, then, after

a little bit of stammering and foot shuffling,
your subordinate proceeds to tell you about
the mistake he made, thereby dropping the
whole thing right into your lap. Now, what
do you do?

Mistakes are a fact of life. Since they
cannot always be avoided, the success of
your career may depend on your ability to
handle mistakes whenever they occur.
There is nobody in your department who
is perfect (including you). Recognizing this
simple fact should help you relate to the
individual whom you, due to your position,
must chastise for his/her mistake, judg-
ment or behavior.

As a police commander, you will some-
times have to criticize the actions of one of
your officers. How you do it may hold the
key to whether or not your actions will re-
sult in positive change or counterproduc-
tive behavior and animosity toward you and
the department.

Here are ten simple guidelines which
might help you when one of your subordi-
nates makes a mistake.

1.  Get the Facts
Until you have all of the facts, you can-

not determine for sure that someone “made
a mistake.” Don’t take someone else’s
word until you are personally satisfied that
something did go wrong and that the per-
son responsible is the person to whom you
will be talking.

Once it has been determined that a
mistake has occurred, keep in mind that
all mistakes can be handled. Stay calm
and realistically evaluate the situation
and how much damage has been done.
When you think it through logically and
the initial shock has worn off or the im-
mediate crisis which may have caused
the mistake has passed, chances are
that there may be less damage than
originally thought.

2. Criticize the Conduct,
Not the Person

Identify the conduct which you find
faulty or which precipitated the mistake.
What caused the mistake is more im-
portant than who caused the mistake.
It was conduct or action which caused
the problem, not the person. Therefore,
direct your criticism at the action, not at
the person. Getting personal – espe-
cially if there are preexisting strained
feelings between an officer and a su-
pervisor – will only result in personal re-
sentment and hard feelings which could
last an entire career and cause more
difficulties in future interactions between
an officer and a supervisor.

3. Be Specific
Be sure that you address specific

conduct at the date, time and place it
occurred. A phrase such as, “You’re al-
ways late with your reports,” is not ac-
ceptable. Opening a discussion with an
officer with a comment like that imme-
diately puts the officer on the defensive,
especially since he probably isn’t always
late with reports. He knows it, you know
it and a statement like that shows the
officer that you have already formed a
bias opinion and will shut down any

Circle 1017 for More Information
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such as, “You’ve missed two deadlines
for submitting your reports in the last two
weeks – on April 20th and on April 27th,”
is less antagonistic and much more ac-
ceptable because it is based on facts, not
on personal generalities.

4. Ask for an Explanation
There may be a legitimate reason or

a reasonable explanation for the conduct
in question. “Sergeant, did you have a rea-
son for missing this deadline?” gives your
subordinate the opportunity to explain his/
her side of the story and to offer reasons
for his/her actions. This continues the dis-
cussion started in step #3 and may allow
you to gain more information and facts.

Of course, it may just result in him giv-
ing you an unacceptable excuse for his
conduct. But, either way, it is the “fair”
thing to do, since the person will have the
opportunity to present his case. Based on
my experiences (as someone who made
more than a few mistakes along the way),
I always respected a boss who I thought
was fair, even if discipline resulted.

5. Open with a Positive
“I know that you had a difficult situa-

tion that night which you would normally
handle well...” or “You are a good sergeant

who is normally dependable...”  – posi-
tive openings such as these can be very
helpful in reinforcing the overall worth of
the individual to the department, while
still allowing you to get to the specific
problem area.

For many years, I have been a big fan
of the “One Minute Manager” style of su-
pervision. Part of that involves a really
good technique for correcting behavior
which involves three separate parts. First,
praise your subordinate for usually doing
good work or usually making good deci-
sions. Then, discuss the error or mistake
he made using steps #3 and #4. Explain
the impact that his decision had and what
needs to be done next time to not repeat
the mistake. Lastly, remind him that he is
a valuable employee and how much you
think he is capable of doing.

6. Can the Behavior Be Changed?
The primary purpose of meeting with

your subordinate is to prevent reoccur-
rence of the problem in the future. You
should ask yourself, as well as the “of-
fender,” what contributed to the mistake.
It may be that there were inadequate
policies or procedures in the manual.
Maybe inadequate training contributed to
the problem.

Strion® DS
Strion® DS HPL high lumen long range

Strion® DS HL  high lumen wide beam

The new DS line of our rechargeable Strion family 
adds new flexibility to the power and performance 
you’ve come to expect from Streamlight. The 
standard Strion DS is the best of both worlds, 
giving you a balance of brightness, reach, and 
runtime. If you need more distance, the Strion DS 
HPL gives you 700 lumens on high, with a beam 
that reaches all the way out to 420 meters.

If you need to fill the scene with light, the Strion 
DS HL gives you 700 lumens of wide side-to-side 
beam that illuminates an entire area. All models 
feature Streamlight’s TEN-TAP® programmable 
switches.

The Strion DS® Family: Three flexible options for 
every need.

Streamlight.com
© 2017 Streamlight, Inc.

The New Strion® DS Series features head and tail switches for maximum mission flexibility.

VISIT US AT 
SHOT SHOW BOOTH 12562 
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I think there is a big difference in han-
dling a mistake made by an employee
who doesn’t know any better or who is
unfamiliar with a task (such as a newer
employee learning the ropes or an expe-
rienced officer working a new assign-
ment). In this case, you should redirect
and change behavior through additional
training or clarifying a policy, but not
through a reprimand or discipline. Some-
times, however, mistakes are made by

nate as quickly as possible. Don’t wait to
address the issue of late reports or a “mis-
understanding” with a policy and proce-
dure until eight months from now when
annual performance evaluations are due.
Regardless of whether the mistake is criti-
cal and crisis creating or whether it’s a
small oversight, the time to address the
issue is now. Say what you have to say;
criticize as you see fit, based on the facts;
and get out.

8. Avoid Emotions, Opinions
or Poorly Chosen Words

Even in a meeting after a contro-
versial or critical mistake, try not to raise
your voice, get angry or use sarcasm
during the interview. Choose your words
carefully and comply with any department
or union contract guidelines for such
interviews.

9. Be Up Front
If there is ANY responsibility for the

mistake in your role as the supervisor, ac-
cept responsibility for what is yours. Do
not throw your officer “under the bus.” It
won’t be long before all of your other em-
ployees know the details of your meeting
(or at least the details from his/her per-
spective). If there is “shared blame,” then
step up and admit it.

Depending on your policies and/or the
severity of the mistake, you may need to
advise your supervisor of the situation.
You may also need to advise anyone else
who will be directly affected by it as well.
However, that’s about it! There is no sense
in broadcasting a mistake to the entire or-
ganization if it’s not necessary.

10. Handle It
Part of your responsibilities as a

supervisor is to deal with problems. What
you need to do is formulate and then act
on a plan of action to correct the mistake
and to minimize the effect of it. Take the
steps necessary to ensure that it does
not happen again. Keep your supervisor

The U.S. Department of Justice (DOJ), Office of Justice Programs (OJP), Bureau of Justice
Assistance (BJA) has recently released a number of funding opportunities for law enforcement and
criminal justice agencies, ranging from preventing and reducing intellectual property theft and re-
lated crime to assisting agencies, to supporting agencies in employing data-driven, cross sector
strategies to reduce crime, increase trust and improve community safety. Funding opportunities include the Smart Policing
Initiative; the Body-Worn Camera Policy and Implementation Program; the Intellectual Property Enforcement Program; and
the Byrne Criminal Justice Innovations Program.

A complete listing of BJA’s open solicitations can be found at https://www.bja.gov.

employees who “should have known bet-
ter.” If that is the case, then a reprimand
or discipline is appropriate in the case of
deliberate mistakes or perhaps regressive
behavior by your employee.

It is only fair that you handle each of
these situations differently. In either case,
your goal is to prevent the mistake from
happening in the future.

7. Get in Quick and Get Out Quick
Address the issue with your subordi-

Offering Law Enforcement 
Professionals a Choice!

912 Bethel Circle  •  Waunakee, WI  53597 • 800/ 356-7472  •  FAX 608/ 849-6315
www.humanerestraint.com

DuraGuard Bench Hand KuZi

Hard Shell 
Helmet with 
Face Guard

BJA Funding Opportunities
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adorama.com
SCAN 
OUR LINEUP

informed of your progress as you logi-
cally work your way through the entire
situation.

And, depending on the magnitude of
the mistake, you should record all of the
details of the incident: how it occurred,
when and how you learned of it, who you
notified, and what actions you took. This
documentation will be of great value if
you have to answer questions at a later
date. It will also tend to protect you, your
subordinates and the organization by
documenting the events at the time that
they occur.

When you handle problems and mis-
takes calmly, logically and professionally,
you will gain the respect of your subordi-
nates and your superiors. This respect,
coupled with the knowledge and experi-
ence you gained, should make you a
prime candidate when it comes to future
promotions.

Note: Police Management Services,
LLC is pleased to announce to the read-
ers of P&SN that it is offering a new
online supervisory training program. This
online training is the equivalent of a four
day training program at an academy.
Please check the business homepage
at www.PoliceManagement.com and
click on the link, “Training Programs.” For
additional information, you can reach
them by E-mail at MCarpenter@
policemanagement. com or by phone at
[518]761-9708. Also, see their ad in this
edition of P&SN. Circle 1022 for More Information
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FLIR’s LS-X and LS-XR handheld ther-
mal night vision monoculars are built spe-
cifically for law enforcement. This powerful, yet
simple, imager gives an unfair advantage
whether searching for evidence or pursuing a
suspect, all in the palm of your hand. The new-
est additions to this field proven line, the LS-
X and the LS-XR, feature enhanced resolu-
tion displays, extended zoom capabilities and
video output.

Night Vision Devices is the first to offer Refurbished MIL SPEC AN/PVS-30
Night Vision Clip-On Weapon Sights. They were exchanged by the U.S. Army
with the factory for new systems and have seen service from Iraq to Afghanistan.
The sights are pieces of history and are available at a fraction of the cost of a
brand-new system!

The  Pulsar Quantum XD50S
Thermal Monocular is a world class,
IPX4 weather-resistant monocular ca-
pable of detecting heat signatures up
to 1,365 yards. The XD50S boasts a
high microbolometer resolution of
384x288, sharp 640x480 OLED display
and seven color palette options.

The Firefield NVRS Tactical
2.5x50 Riflescope is equipped with
a 50mm lens to provide higher reso-
lution and light gathering capabilities.
A built-in, powerful Pulse IR illumina-
tor easily activates to enhance image
brightness and increase range in to-
tal darkness. The NVRS features pre-
cision windage and elevation adjust-
ments and a titanium body, specifi-
cally designed for increased accu-
racy and reliability.

The NOPTIC thermal imaging sys-
tem mounts to a vehicle’s A-pillar spot-
light, allowing an officer to pan and tilt
the camera using the spotlight’s handle
from inside. The NOPTIC connects to
most in-car video monitors and MDTs;
has a built-in heater; and is tested to,
and operates at, temperature ex-
tremes of -40° F to 176° F. While on
patrol, officers can scan large areas
in complete darkness – all from the
safety of their patrol vehicle.

The UNS-A2 Clip-On Night Vision
Weapon Sight adds Gen 3 light intensifica-
tion night vision to most rifles and day scopes.
This product is appropriate for medium- to
short-range rifles and day sights with magnifi-
cation up to 6X. The extended focus level
makes it easy to use from the shooting posi-
tion and assures the accuracy of your range
tested day scope bore sight will not be de-
graded. When the UNS-A2 is added in front,
your existing optic, eye relief and cheek weld
are undisturbed.

NOPTIC®

PULSAR

SIGHTMARK®

NIGHT VISION DEVICES
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oes the Fourth Amendment’s “at-
tenuation doctrine” apply when an
officer makes an unconstitutional

investigatory stop; learns during that stop
that the suspect is subject to a valid ar-
rest warrant; and proceeds to arrest the
suspect and seize incriminating evidence
during a search incident to that arrest?

Recently, in Utah v. Strieff (U.S. 2016),
the Court said yes! The evidence the of-
ficer seized as part of the search incident
to arrest was admissible because the
officer’s discovery of the arrest warrant
“attenuated the connection” between the
unlawful stop and the evidence seized.

The Case: In December 2006, an
anonymous caller contacted the South
Salt Lake City Police Department’s drug
tip line to report “narcotics activity” at a
particular residence. “Narcotics Detective
Douglas Fackrell investigated the tip.
Over the course of about a week, Officer
Fackrell conducted intermittent surveil-
lance of the home. He observed visitors
who left a few minutes after arriving at the
house. These visits were sufficiently fre-
quent to raise his suspicion that the oc-
cupants were dealing drugs.”

During one surveillance, Officer Fack-
rell observed defendant Edward Strieff “exit
the house and walk toward a nearby con-
venience store. In the store’s parking lot,

Officer Fackrell detained Strieff, identi-
fied himself, and asked Strieff what he
was doing at the residence.” Id.

During the stop, the officer obtained
Strieff’s identification and learned that
he had an outstanding arrest warrant
for a traffic violation. “Officer Fackrell
then arrested Strieff pursuant to that
warrant. When Officer Fackrell
searched Strieff incident to the arrest,
he discovered a baggie of methamphet-
amine and drug paraphernalia.”

“The State charged Strieff with un-
lawful possession of methamphet-
amine and drug paraphernalia. Strieff
moved to suppress the evidence, ar-
guing that the evidence was inadmis-
sible because it was derived from an
unlawful investigatory stop. At the sup-
pression hearing, the prosecutor con-
ceded that Officer Fackrell lacked rea-
sonable suspicion for the stop, but ar-
gued that the evidence should not be
suppressed because the existence of
a valid arrest warrant attenuated the
connection between the unlawful stop
and the discovery of the contraband.”
The United States Supreme Court
agreed with the State.
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has determined that, even when there is
a Fourth Amendment violation, the exclu-
sionary rule “does not apply when the
costs of exclusion outweigh its deterrent
benefits. In some cases, for example, the
link between the unconstitutional conduct
and the discovery of the evidence is too
attenuated to justify suppression. The
question in this case is whether this at-
tenuation doctrine applies when an officer
makes an unconstitutional investigatory
stop; learns during that stop that the sus-
pect is subject to a valid arrest warrant;
and proceeds to arrest the suspect and
seize incriminating evidence during a
search incident to that arrest.”

The Court has also recognized sev-
eral exceptions to the Fourth Amend-
ment’s exclusionary rule. “Three of these
exceptions involve the causal relationship
between the unconstitutional act and the
discovery of evidence. First, the indepen-
dent source doctrine allows trial courts to
admit evidence obtained in an unlawful
search if officers independently acquired
it from a separate, independent source.
* * * Second, the inevitable discovery doc-
trine allows for the admission of evidence
that would have been discovered even
without the unconstitutional source. * * *

Third, and at issue here, is the attenua-
tion doctrine: Evidence is admissible
when the connection between unconsti-
tutional police conduct and the evidence
is remote or has been interrupted by some
intervening circumstance, so that ‘the in-
terest protected by the constitutional
guarantee that has been violated would
not be served by suppression of the evi-
dence obtained.’ ”

Regarding the attenuation doctrine,
the question here was “whether the dis-
covery of a valid arrest warrant was a
sufficient intervening event to break the
causal chain between the unlawful stop
and the discovery of drug-related evi-
dence on Strieff’s person. The three fac-
tors articulated in Brown v. Illinois, 422
U.S. 590, 95 S.Ct. 2254 (1975), guide [the]
analysis. First, we look to the ‘temporal
proximity’ between the unconstitutional
conduct and the discovery of evidence to
determine how closely the discovery of
evidence followed the unconstitutional
search. Second, we consider ‘the presence
of intervening circumstances.’ Third, and
‘particularly’ significant, we examine ‘the
purpose and flagrancy of the official mis-
conduct.’ “ For purposes of this analysis,
the Court assumed without deciding (be-
cause the State conceded the point) that

Officer Fackrell lacked reasonable suspi-
cion to initially stop Strieff.

“The first factor, temporal proximity
between the initially unlawful stop and the
search, favors suppressing the evidence.”
Here, Officer Fackrell discovered drug
contraband on Strieff’s person only min-
utes after the illegal stop. As the Court
explained in Brown, “such a short time
interval counsels in favor of suppression.”

“In contrast, the second factor, the
presence of intervening circumstances,
strongly favors the State. As prior cases
have held, “the existence of a valid war-
rant favors finding that the connection be-
tween unlawful conduct and the discov-
ery of evidence is ‘sufficiently attenuated
to dissipate the taint.’ That principle ap-
plies here.”

“In this case, the warrant was valid, it
predated Officer Fackrell’s investi-
gation, and it was entirely unconnected
with the stop. And, once Officer Fackrell
discovered the warrant, he had an ob-
ligation to arrest Strieff. ‘A warrant is a ju-
dicial mandate to an officer to conduct a
search or make an arrest, and the  officer
has a sworn duty to carry out its provi-
sions.’ Officer Fackrell’s arrest of Strieff
thus was a ministerial act that was inde-
pendently compelled by the pre-existing

Circle 1033 for More Information
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warrant. And, once Officer Fackrell was
authorized to arrest Strieff, it was
undisputedly lawful to search Strieff as an
incident of his arrest to protect Officer
Fackrell’s safety.”

“Finally, the third factor, ‘the purpose
and flagrancy of the official misconduct,’
also strongly favors the State. The exclu-
sionary rule exists to deter police miscon-
duct. The third factor of the attenuation
doctrine reflects that rationale by favor-
ing exclusion only when the police mis-
conduct is most in need of deterrence –
that is, when it is purposeful or flagrant.”

According to the Court, “Officer
Fackrell was at most negligent. In stop-
ping Strieff, Officer Fackrell made two
good faith mistakes. First, he had not ob-
served what time Strieff entered the sus-
pected drug house, so he did not know
how long Strieff had been there. Officer
Fackrell thus lacked a sufficient basis to
conclude that Strieff was a short-term visi-
tor who may have been consummating a
drug transaction. Second, because he
lacked confirmation that Strieff was a
short-term visitor, Officer Fackrell should

have asked Strieff whether he would
speak with him, instead of demanding that
Strieff do so. Officer Fackrell’s stated pur-
pose was to ‘find out what was going on
[in] the house.’ Nothing prevented him
from approaching Strieff simply to ask.”
Nonetheless, those errors in judgment
“hardly rise to a purposeful or flagrant vio-
lation of Strieff’s Fourth Amendment
rights. * * * While Officer Fackrell’s deci-
sion to initiate the stop was mistaken, his
conduct thereafter was lawful.”

“Moreover, there is no indication that
this unlawful stop was part of any systemic
or recurrent police misconduct. To the con-
trary, all the evidence suggests that the
stop was an isolated instance of negli-
gence that occurred in connection with a
bona fide investigation of a suspected drug
house. Officer Fackrell saw Strieff leave a
suspected drug house. And his suspicion
about the house was based on an anony-
mous tip and his personal observations.”

Accordingly, the Court held that “the
evidence discovered on Strieff’s person
was admissible because the unlawful stop
was sufficiently attenuated by the pre-ex-

isting arrest warrant. Although the illegal
stop was close in time to Strieff’s arrest,
that consideration is outweighed by two
factors supporting the State. The out-
standing arrest warrant for Strieff’s arrest
is a critical intervening circumstance that
is wholly independent of the illegal stop.
The discovery of that warrant broke the
causal chain between the unconstitutional
stop and the discovery of evidence by
compelling Officer Fackrell to arrest
Strieff. And, it is especially significant that
there is no evidence that Officer Fackrell’s
illegal stop reflected flagrantly unlawful
police misconduct.”

Larry E. Holtz has served as a Detec-
tive Sergeant with the Atlantic City, New
Jersey, Police Department; a Deputy At-
torney General for the state of New Jer-
sey; and an Assistant County Prosecu-
tor.  Mr. Holtz is a certified police trainer
and teaches on a regular basis. He is a
member of the bar in New Jersey, Penn-
sylvania, and the District of Columbia and
is admitted to practice before the federal
bar in the District of New Jersey and the
Third Circuit.
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he Los Angeles Police Department
(LAPD) is often cited as being the
origin of SWAT teams in America;

however, the first SWAT team was actu-
ally formed in Philadelphia in 1964. This
was a 100 man unit organized to combat
bank robberies, a far cry from the activi-
ties they now perform around the country.

The LAPD SWAT team was actually
created in 1967 after a series of civil dis-
turbances. An officer (John Nelson) con-
ceived the idea and presented the con-
cept to then Inspector Darryl Gates and
he authorized it. Their SWAT team con-
sisted of 15 four man teams from the vari-
ous precincts who were part-time mem-
bers. The first significant deployment was
a four hour confrontation with the Black
Panther Party on December 9, 1969. The
shoot-out was so horrendous and drawn
out that Inspector Gates phoned the De-
partment of Defense to request the loan
of a grenade launcher!

LAPD’s SWAT unit became a perma-
nent, dedicated, full-time unit in 1971, con-
sisting of six ten man teams and assigned
to Metro Division.

Coast to Coast
SWAT teams are now a crucial ele-

ment of law enforcement agencies
throughout the United States – regardless
of their size.  We normally think of the
large cities, but, often, smaller agencies
which police tourist attractions, nuclear
power plants and other sensitive areas
have full-time or part-time units.  In 2005,
American SWAT teams were deployed
50,000 times that year.

SWAT Transportation
Regardless of what these teams are

named or the size or full-time/part-time
status, they have to be able to respond to
incidents in a swift, safe manner. Contem-
porary teams are fortunate in that there
are a variety of vehicles available which
fit that bill – either commercially built for
this purpose or repurposed military ve-
hicles – but it hasn’t always been this way.

Vehicles used by SWAT teams should
meet a minimum criteria of being able to
haul a number of officers in relative safety.
The vehicles used by those early SWAT
teams were frequently refurbished cash
transfer armored cars. These had the

requisite armor plating and bulletproof
glass and most were diesel powered with
dual rear wheels. Although seldom used,
most even had gun ports. These weren’t
fast, but they were very reliable and could
carry four to six officers somewhat com-
fortably. Many times, larger teams used
step or box vans, like those used by UPS.
Although the carrying capacity was in-
creased, they lacked the armor protection,
unless they were retrofitted. Then, the
military entered the arena.

Military Vehicles
Military hand-me-downs are nothing

new to American law enforcement and
have always benefited Law Enforcement
(LE) agencies. From weapons to binocu-
lars, from helmets to the olive drab wool
blankets we carried in our trunks, we were
always reminded of that connection.
Nearly every state had at least one DOD
depot where military surplus items could
be claimed for a nominal transfer fee. And,
of course, there were vehicles. The equip-
ment hierarchy was that, after active duty,
state National Guard and military reserve
units had first choice, followed by local
law enforcement.

The Duck
A few years before I started my LE

career, a department commander with an
extensive military background (in the de-
partment I ultimately joined) decided the
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department needed an am-
phibious vehicle because two
major rivers transverse the city.
He appropriated a surplus
Army DUKW. Popularly re-
ferred to as “Ducks,” these
were manufactured from 1942
to 1945. They are six wheeled
amphibious vehicles weighing
13,000 pounds and were active
in WWII and crucial on the
Normandy landing and other
conflicts. They also saw action
during the Korean War. When
they became surplus after
these wars, they became avail-
able to LE and civilians. Scores
are still in use today at water attractions
and one privately owned DUKW saw res-
cue duty in New Orleans following Hurri-
cane Katrina.

This brings us to my department’s
Duck. The commander gathered all the
department brass and city notables and
they met at a lake in the city’s largest park
for the maiden voyage. He drove into the
lake and promptly sank because the

Duck’s drain plugs were never installed.
Suffice it to say, the department never
placed it in service.

Years later, following civil disturbances
across the country, my department ob-
tained a surplus APC (Armored Person-
nel Carrier) for their tactical unit. It was
affixed with a front battering ram and was
used successfully on many operations. In
one incident, a barricaded individual kept

police at bay for several hours
after he had shot and wounded
two of the first responding offic-
ers. He seemed impervious to
the many canisters of tear gas
thrown into the house and he
kept firing. The team finally
rammed the APC (affectionally
known as the “Love Bug”)
through the front wall of the
house where it partially fell into
the basement, but the arrest
was made without further inju-
ries.

Fast forward to today: For
over 20 years, under the federal
government’s 10-33 program,

the DOD has distributed military surplus
equipment and vehicles to law enforce-
ment throughout the country. This has in-
cluded several types of tracked and
wheeled vehicles, firearms and ammuni-
tion, grenade launchers, night vision op-
tics, ballistic helmets and shields. Unfor-
tunately, following riots and looting in
Ferguson, MO, in August 2014, and copy-
cat actions in other cities, the hand-me-

The DUKW amphibious landing craft
works well in water – provided that you’ve installed

 the necessary drain plugs.
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The National White Collar Crime Center
(NW3C) has released a law enforcement alert on
the Yeti Campus Stories smartphone application.
Yeti Campus Stories was released in 2015 and is
similar to other popular social media apps, such
as Snapchat®, Yik Yak®, and gobi®, allowing us-
ers to post videos, photos and messages called
“yeets” within college communities. Despite pri-
vacy policy requirements, it seems that sexually
explicit photographs, photos of drug use, and us-
ers posing with guns constitutes approximately
30% to 40% of the app’s content. Other possible
illegal activity seems to be posted regularly on
the app, as individuals use the site to market ille-
gal drugs, display firearms, and even display vid-
eos of illegal activities.

To download the full bulletin, visit http://
tinyurl.com/jzhfezm.

Law Enforcement Alert –
Yeti Campus Stories™

Application
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The latest mobile offi ce solution from Havis features a new lightweight, high-resolution touch screen display 
and optional vehicle-specifi c mounts that maximize comfort, safety, functionality and in-vehicle space. 
The display functions as an external monitor that mounts close to the dash with the option of mounting 
the computing device elsewhere in the vehicle to save space in the cabin. A tilt/swivel hinge provides for a 
range of adjustments to reduce glare and body strain and allow access to the OEM control panel.

•  Display and Mount have been tested to 
industry safety and vibration standards 
to ensure quality performance in rugged 
conditions.

•  Compact design optimizes space for 
additional equipment and peripherals 
(keyboards, scanners, etc.) to be mounted 
in the cabin.

•  Compatible with Ford Interceptor Utility 
and Sedan, Chevy Tahoe, Dodge Charger, 
Ford Transit and Ford F-150 and F-250 to 
750 models. 

•  Display, mount and peripherals can be 
bundled into a mobile offi ce solution or 
purchased separately.

Learn more at havis.com

Mount your computer remotely.

New touch screen display.
New dash monitor mount.

New freedom of mobility.
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downs from DOD have all but ceased and
many departments have had to return sur-
plus items. The reason is President
Obama’s issuance of Executive Order
13688 (EO 13688).

In announcing EO 13688, President
Obama stated, “We’ve seen how milita-
rized gear can sometimes give people the
feeling like there’s an occupying force.”
He added, “The [military] equipment can
alienate and intimidate residents and
make them feel scared.”  For 27 years of
police work, I was always told that the
police are a “quasi-military” organization.
Hey, we wear uniforms, are armed and
protect and serve. The main difference
being that we (hopefully) get to go home
instead of a tent after a tour of duty.

Here are the guts of EO 13688. There
are two sections: Prohibited Equipment
List and Controlled Equipment List. They
govern federal funding which includes
grants, loans, excess and surplus equip-
ment transfers and forfeiture programs
administered by a host of federal agen-
cies, including the DOD, Homeland Se-

curity, the DOJ, the Department of Trea-
sury and the Department of the Interior.
All federal agencies must comply with the
guidelines of EO 13688. In other words,
you might still be able to get a surplus
item, but be prepared for a long wait and
a ton of paperwork.

Prohibited Equipment List
 This list took effect May 18, 2015, and

authorized the right to recall any previ-
ously issued item on the list. Prohibited
items are 1) tracked armored vehicles
(these have been very popular in areas
where departments must contend with
sand or heavy snow); 2) weaponized air-
craft, vessels and vehicles of any kind;
3) grenade launchers (remember LAPD
in 1969);  4) firearms and ammunition of
.50 caliber or higher;  5) bayonets;  and
6) camouflage uniforms of a digital pat-
tern (woodland and desert patterns are
allowable, but may not be worn in urban
or populous areas).

Controlled Equipment List
These items are still authorized for

purchase by qualifying law enforcement

agencies: 1) manned aircraft, fixed wing;
2) manned aircraft, rotary wing (helicop-
ters); 3) unmanned aerial vehicles
(drones; however, LE use of them is cur-
rently under close scrutiny by other fed-
eral agencies); 4) armored vehicles,
wheeled (Mine Resistant Ambush-Pro-
tected [MRAP] and Armored Personnel
Carriers [APC]); 5) tactical vehicles,
wheeled (Humvee, 2.5 ton truck, five ton
truck or a vehicle with breaching or entry
apparatus attached);  6) command and
control vehicles; 7) specialized firearms
and ammunition under .50 caliber (this
excludes firearms and ammunition, such
as service issued handguns, rifles and
shotguns); 8) explosives and pyrotechnics
(includes “flash bangs”); 9) breaching
apparatus, such as battering rams or simi-
lar entry devices; 10) riot batons (this ex-
cludes service issued telescopic or fixed
length straight batons); 11) riot helmets;
and 12) riot shields.

An article on Police One.com recom-
mends that you plan early if you want to
use federal funds to obtain any controlled

SERIOUS THEFT PROTECTION

THEFT PROTECTION FOR SERIOUS GEAR

TRUCK UNDER SEAT LOCK BOXES

TACTICAL GEAR SECURITY DRAWERS WITH A VENTED ENCLOSURE TRUCK SECURITY CONSOLE INSERTS
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items. They stated, “Depending on your
organizations’ current policies and the
funding source you are requesting, it could
be more than a year from the time of the
application to the time your agency re-
ceives the funding.” Obviously, actually
putting the equipment in service will take
even longer than that.

Commercial Purpose-built Vehicles
If you don’t want the wait and the red

tape caused by EO 13688 or waiting for

a possible reversal by the incoming ad-
ministration, there are other vehicle op-
tions available to you. Following, we’ll take
a look at commercial vehicles purpose-
built for SWAT and customizable to your
specific needs.

The BearCat® (and its larger sibling,
the BEAR®), built by Lenco Industries, Inc.
(www.lencoarmor.com), is easily the
most popular among North American LE
agencies and has been for several years.
Since 1981, Lenco has produced 5000
armored vehicles for use in more than 40
countries worldwide by military and law
enforcement.

The BearCat (Ballistic Engineered Ar-
mored Response Counter Attack Truck)
was first built in 2001 with input from the
LA County Sheriff’s Department and is
now used by over 30 American agencies.
Depending on accessories, it weighs
16,500 to 17,550 pounds and costs range
from $188,800 to $300,000. Primarily a
four-wheel vehicle, it is built on a Ford F-
550 Super Duty® Chassis with two engine
options (the V10 Triton gasoline or the
6.7L Turbo Diesel) and has a six-speed
automatic. It has a .5 inch steel armored

body and .50 caliber rated bal-
listic glass. With a crew of two,
it can carry another ten passen-
gers. All this and it is capable
of running 75 to 100 mph. There
are currently nine versions of
the BearCat available, includ-
ing Military, LE, Medevac, and
EOD (bomb disposal).

The BearCat equipment
and options list reads like

RoboCop’s Christ-
mas wish list. It in-
cludes emergency
lights/siren, a rotat-
ing roof hatch, an
optional power tur-
ret, gun ports, electric winches,
a battering ram attachment, a
tear gas deployment nozzle,
and night vision optics. It can
be equipped with a MARS
(Mobile Adjustable Ramp Sys-
tem) which allows tactical of-
ficers to gain entry to elevated
platforms, such as second
story windows.

The latest BearCat option
is the new water nozzle.
Mounted on
the roof and
controlled by a
joystick inside
the vehicle, it is

connected to a pumper
truck. This means that a
fire can be attacked from
an armored and protected
position, minimizing the
risk to first responders.
This apparatus could be
used in situations such as
barricaded shooters who
set fire to their structure;
to prevent fires started by
chemical agents and
“flash bang” devices; and
in case of firefighter am-
bush. Obviously, using the water nozzle
as a nonlethal weapon in riot control can’t
be overlooked, either.

The Armored Group, LLC (www.
armoredcars.com) has two different
styled armored vehicles available for your
consideration – the BATT and the Protec-
tor. The BATT (Ballistic Armored Tactical
Transport) began life as a new and inno-
vative armored personnel/rescue vehicle.
It is based on a Ford F-550 4X4 chassis
and is available with either gas or diesel
engines. The BATT offers .50 caliber re-
sistance and features a curved body

design to maximize available space for
up to 12 fully geared officers. The BATT
features a blast mitigating floor and in-
ternal armored firewall. Other innovations
include expanded seating, under seat
storage, fully insulated side walls and roof,
and a large HVAC system for tempera-
ture control.

A large list of optional equipment is
available for the BATT, including a batter-
ing ram, gas injection upgrade, spotlights,
thermal and night vision cameras, and a

complete off-road system.
Late in 2016, The Armored Group in-

troduced the Protector, the first in a new
line of discreet armored vehicles. The
Protector line of vehicles offer rifle round
rated protection, a blast/ricochet rated
floor and run flat tires – all in a vehicle
which doesn’t draw attention. In other
words, these do not resemble military or
police assault vehicles – they look like
ordinary delivery vehicles seen every day
on highways and city streets. The Pro-
tector package is available on the Ford
Transit, Mercedes Sprinter, Nissan NV,

The newest option available on
the BearCat® is their water nozzle

which is controlled from inside
the vehicle via a joystick.

The BATT can accommodate up to
12 SWAT team members.

The Armored Group’s “Protector”
offers discrete ballistic protection.

THE WHEELS OF JUSTICE



policeandsecuritynews.com • January/February 2017 • Page 27

//////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////

Circle 1047 for More Information



P&SN • January/February 2017 •  Page 28

///////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////

and Chevrolet/GMC vans.
INKAS® Armored Vehicle

Manufacturing (https://ink
asarmored.com) builds the
Huron APC. It debuted in 2014
and is larger than the BearCat
and BATT. Somewhat resem-
bling the WWII “Deuce and a
Quarter” truck, it is a multipur-
pose tactical vehicle which is
able to protect its  occupants
in high threat environments and
in almost any weather condi-
tions.  Capable of carrying 16
passengers, the vehicle is
characterized by a high level of
maneuverability and is light-
weight relative to its size. Off-
road capabilities are supported by an
8.3L Cummins diesel engine and a ten-
speed manual Allison transmission. The
OEM body was replaced with a fully re-
designed body by INKAS which incorpo-
rates heat and noise insulation materi-
als which provide an unprecedented level

of comfort to its occupants.
Huron’s perimeter armoring of the

passenger compartment and engine bay
provide protection against 7.62 SC ammo,
7.62 X 51 NATO ammo and is rated at
Level III ballistic standards. The floor is
fitted with blast protection from grenades

Circle 1048 for More Information

and antipersonnel mines. The
Huron can be modified to cus-
tomers’ needs with such options
as a roof mounted gun turret.
The Huron ranges in price from
$485,000 to $630,000 and is
currently in use in Colombia.

SWAT type units will surely
become more prevalent in the
United States as the threat of
terrorist attacks increases.
These brave officers must be
provided safe transportation and
the need for rescue vehicles for
civilians and law enforcement
alike is paramount. With the cur-
rent difficulty in obtaining sur-
plus military equipment, we are

fortunate that private industry has stepped
up to the challenge and is ready to pro-
tect and serve us.

Sergeant James Post appreciates
your comments and suggestions for fu-
ture articles. He may be reached at
kopkars@arkansas.net.

The Huron APC features a high level of maneuverability.

THE WHEELS OF JUSTICE
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he objective of this article is to re-
view and expand the tactics of walk-
ing and shooting while employing a

handheld ballistic shield. This broader un-
derstanding helps to provide effective le-
thal force to active threats without distract-
ing the operator, thereby achieving a
higher level of live fire movement using
unconscious proficiency.

Developed as a result of over 25 years
of firearms training using handheld bal-
listic shields, walking while shooting has
many subtle differences – all in need of
simplifying.

The newest suggestion denotes ap-
plying the Combat Glide mentality to any
number of lethal force situations in which
a steady, smooth, shooting platform while
you are mobile is desirable, but is not

overly complicated. Especially since ac-
tive shooter models have dramatically ex-
panded to include all duty bound respond-
ers, the need to move and shoot in fast-
breaking, deadly force encounters has
now become everyone’s challenge.

The word mentality – rather than a
specific walking style – is chosen because
experience has shown that, across a
broad spectrum of humans walking, the
differences outnumber the similarities by
far. Combat Glide instills a result as op-
posed to contrived, methodical steps or
styles. Individuals must reach maximum
stroke by incorporating their own best el-
ements of the combined techniques into
an individual comfort zone of ease and
efficiency. It will take a little practice for
some, more for others and none for a few.

It seeks more of the
natural than the in-
duced. It’s best illus-
trated when it looks just
right – not necessarily
when it’s perfectly cho-
reographed.

First, let’s explore
some traditional tacti-
cal walking styles.

The Groucho
An old vaudevillian,

Groucho Marx was one
of the unrivaled Marx
Brothers. He individu-
alized a comic form of
walking in which he
took long, low, deep
strides across the
stage while staying up-

right. The style was a natural for
shield work because Groucho’s line
of attack was flat, like the deck of an
aircraft carrier, and perfect for keep-

ing a shield operator level and straight
rather than bobbing up and down, piston-
like. The Groucho was widely adopted as
a model for slow and methodical walking
with shields, especially because it de-
mands a disciplined sight picture without
bouncing shot patterns up and down on
the target.

The advantages of the Groucho are
that it lowers the profile, avoids the jack-
rabbit ups and downs, lends horizontal
stability to the sight picture, and the longer
stride can be a degree faster than smaller
steps.

The downside of the Groucho is that
it’s somewhat unnatural.

The Step and Drag
Unlike the Groucho, the Step and

Drag technique is more about the feet
than the upper legs and posture. It calls
for a generalized shuffling of the feet,
keeping them low to the ground/floor, and
dipping the forward part of the foot in a
feeling, plowing motion.

The Step and Drag style was adapted
to walking with shields for two main rea-
sons. First, there tends to be a loss of
vertical, peripheral vision owing to an
opaque shield blocking the operator’s
view of moving feet; a sliding, shuffling
step might be less prone to collision. Sec-
ond, the Step and Drag allows for a lower,
flatter positioning of the feet. This gives
the sense of “feeling” with the feet for the
presence of unseen obstacles on the
floor or unexpected changes in ground/
floor surfaces.

The main advantage of Step and Drag
is that it’s fairly surefooted. The main dis-
advantage is that it’s decidedly slow.
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The CQB, a military acronym associ-

ated with Close Quarters Battle, and the
H&K, which evolved with the introduction
and proliferation of the Heckler and Koch
Model MP-5 full and semiauto sub-guns,
are both sufficiently similar to view to-
gether as walking methods.

Gaining huge tactical dominance in
the mid to late 1980s, the two techniques
call for a rounded profile: body facing for-
ward to threat; shoulders rounded; elbows
tucked at the sides; toes, knees, and hips
evenly facing forward; feet briskly padding
low while advancing in full heel to toe con-
tact with the floor/ground; and weapon
stock positioned lower down off the strong
shoulder while slightly favoring the cen-
tral torso and muzzle aligned to threat in
support of direct point-shoulder, target ori-
entation.

The main advantages of both of these
techniques are that they seem more natu-
ral, fluid and dynamic.

One disadvantage for stacked forma-
tions behind a ballistic shield is that this
method doesn’t work well with the need
for tandem feet mobility when the line is
tightly joined. Two shooters behind one
shield should be reserved for a slow me-
thodical advance versus rapid deploy-
ment and immediate action.

Combat Glide
The term Combat Glide was first in-

troduced at a Batshield Instructor Train-
ing Seminar in February 2008. It was sug-
gested by Constable Garth Hoffman of the
Delta, Canada, Police Department during

a range training exercise at which mov-
ing and shooting while advancing upon a
threat was being conducted. The term
was immediately accepted as a simple,

encompassing vision of the components
of effective tactical walking while deploy-
ing the Batshield and engaging a per-
ceived angle of threat.

Circle 1051 for More Information
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See us at the SHOT Show - Booth #20135
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Combat Glide is defined as a
smooth, tactical method of rapid deploy-
ment while operating a ballistic shield
in conjunction with a firearm, while en-
gaging a perceived lethal threat and si-
multaneously delivering controlled, ac-
curate, dominating firepower.

A shield compatible rifle should be
considered the primary option, while the
duty pistol may be primary, secondary
or transitioned to, as tactics, equipment
and training may dictate.

Combat Glide should supersede
slow and methodical Bunker shield
styles of walking options, such as The
Groucho or The Step and Drag, but is
not intended to eliminate individual or
natural choices of walking styles.
Rather, Combat Glide is intended to
combine a natural walking style with
sure tactical elements such as smooth,
level, balanced, determined, and direct,
while advancing, firing and contacting
an armed adversary.

The technique incorporates the
elements of the stationary position of
Combat Shield while adding the next

level of on the move. The feet are shoul-
der width apart; the spine is vertical with
a slight forward lean at the hips; the shoul-
ders are raised; the head is down with
neck pulled into the body like a turtle; and
the main trunk is squared off to the threat
while maximizing the ballistic coverage
afforded by the shield.

Breathing should be natural and un-
restricted. Respiratory efficiency dimin-
ishes in direct, inverse proportion to the
three ascending levels of motor skills: fine
to gross to complex. Adding the influ-
ences of major stressors multiplies the
breathing deterioration factor. Smooth
breathing should thus become a compo-
nent of Combat Glide.

The body should remain flexible and
nonrigid, while the feet should track di-
rectly forward, sideward or rearward in a
measured, low, full contact, secure, and
positive advance.

Steps should be shorter than the stan-
dard 30 inch stride, yet not overdoing step
range to exaggerate in either giant or
baby step extremes. Rather, a comfort-
able step distance should be achieved;

Whether a mission requires a
forward, sidestep, reverse step or any

combination of movements, the Combat
Glide should be performed so as to

reduce, or eliminate, undesirable rocking
or motion of the shield and weapon

platform. When moving in any direction,
the feet should not cross each other.
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DOING THE COMBAT GLIDE
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one which feels appropriate to the con-
ditions of the surfaces encountered.
Whether a mission requires a forward,
sidestep, reverse step, or any combi-
nation of movements, the Combat
Glide should be performed so as to
reduce, or eliminate, undesirable rock-
ing or motion of the shield and the
weapon platform. When moving in any
direction, the feet should NOT cross
each other.

The speed of the Combat Glide
should be in proportion to the ability
of the shield operator to process the
environment being traversed. While
different operators’ speeds may vary,
the shield operator’s individual Com-
bat Glide should not exceed the speed
required to safely and efficiently navi-
gate the terrain, assimilate the com-
plexities of the mission and compre-
hend and react to the nature of the
threat(s) encountered.

Firearm instructors should multiply
safety redundancies on live fire ranges
when conducting shooting exercises
with multiple advancing shooters simul-
taneously. Numerous safe and dry,
doubly inspected, empty weapons drills
should precede live fire exercises. Dry
drills should be done to the complete
exhaustion of doubt before going “hot.”
Of major note is to keep shooter lines
advancing on the threat in a “dress right
dress” movement so as to strictly avoid
any cross fire potential.

Circle 1057 for More Information
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A number of videos depicting the use
of the Combat Glide can be found on
popular Web sites, such as YouTube:

1.  http://tinyurl.com/jh4ncj9

2.  http://tinyurl.com/jqqtn57

3.  http://tinyurl.com/heru77y

Demonstration Videos
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A bonus to executing multiple repeti-
tions of safe, dry moving and shooting
drills is the opportunity for shooters to de-
velop and perfect the Combat Glide con-
cept in a practical sense of adapting one’s
own smooth and natural form, incorporat-
ing each of the known best practices.

The use of repetitions should guide
the shield operator and the team toward
the optimum Combat Glide.

General Conclusions
Everyone walks according to their

own individual body shape, size and foot
structure. These unique styles are more
different than they are similar. Rather
than teaching something like a Groucho
step – which typically takes hours of prac-
tice and conditioning to get it right – it is
easier to teach the Combat Glide and let
the student figure out how to best per-
form it. The goal is to look beyond past
practices dealing with the handheld
shield as it is properly deployed while

(walking) moving and shooting.
Specific stepping can be too unnatu-

ral. Too much thinking about how one is
walking is probably more elaborate than
is practically necessary. Just like shoot-
ing, it should be competent without con-
sciousness; there’s already an informa-
tion overload in progress and it’s daunt-
ing enough to process that without hav-
ing to occupy more thinking on the mere
act of moving.

Not to be dismissive of mission spe-
cific tactics, nothing about moving and
shooting in this review should be deem-
ed final or exclusive. Ultimately, it is the
lifesaving job description of law enforce-
ment professionals which must drive the
totality of the circumstances.

Nothing is off the table; everything in
its place of purpose and priority. Indeed,
given fast-breaking, surprise develop-
ments, each of the mobile options are
interchangeable and interoperable and

Circle 1059 for More InformationSee us at the SHOT Show - Booth #’s 3019 & 15129

Combat Glide instills a result as opposed to contrived, methodical steps or styles.
Individuals must reach maximum stroke by incorporating their own best elements of

the combined techniques into an individual comfort zone of ease and efficiency.

DOING THE COMBAT GLIDE
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should be employed as necessary. If a
review of the past 100 years of after ac-
tion briefings were compared, it is most
likely there are no two quite the same.
So flexibility, adaptability and individual
determination often mark the successful
warrior’s edge.

Worldwide events reveal that shooting
on the move has advanced to a higher pre-
mium. Thus, the optimum objective is to
combine the best of all known methods and

experiences, and then meld your own in-
dividual walking, shooting and shielding
skills repertoire.

Start slow and sure; glide and speed
will follow. Slow is smooth – smooth is
fast.

Note:  The lead illustration is comple-
ments of Dick Kramer Studios. Additional
artwork can be found on their Web site at
www.dickkramer.com.

Lt. Al Baker (NYPD – ESU, retired) is
considered among the leading experts
worldwide for the development, applica-
tion and training expertise on all types of
ballistic shields and has well over 500
agencies trained in his techniques.

Jim Weiss is a retired lieutenant from
the Brook Park, Ohio, Police Department
and a freelance writer.

Mickey Davis is a California-based
writer and author.

William Grube, President and CEO of Night Vision Depot, announced that the company will
officially change its name to Night Vision Devices starting January 1, 2017.

For over ten years, Night Vision Depot has been a strong leader in providing quality night
vision solutions to law enforcement and other markets. The name change reflects the company’s
broader commitment and expertise in improving night vision technologies.

William Grube explained that the new name reflects their position with a strong core brand,
“We have been pursuing a strong corporate identity that will accurately represent our com-
pany and its services to our customers. While our company name will change, all elements of
the organization will remain the same. This name change demonstrates our growth into a
stronger corporate identity.”

Along with the name change, there will be a new logo and Web site.

Night Vision Depot Becomes Night Vision Devices
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WAT operators and patrol
officers spend a significant
amount of time conducting

searches of buildings, yards and
other areas. As such, both opera-
tors and patrol officers need to be
properly trained and equipped for
conducting safe and thorough
searches.

Whether deployed on a SWAT
mission or working the streets, we
need to condition ourselves to
look for the subtle threat cues as-
sociated with a suspect being
present during these searches.
Using our sense of hearing, as
well as our vision, can help us to
identify and locate potential
threats. Listening for breathing
patterns or the sounds of move-
ment, such as someone scraping
against a wall or floor, are all ways
our sense of hearing can help us locate
hidden suspects. Visually, we should train
to look for small signs, such as part of an
elbow or the outside sole of a shoe. We
need to anticipate that we will actually find

the suspect as opposed to being surprised
to encounter a suspect. These are all tac-
tics and techniques we should be using
to successfully conduct safe and thorough
building searches.

Light ’Em Up
Most officers working today

carry at least one flashlight with
them at all times and should be
taught effective ways to search
using their flashlights. This in-
cludes handheld lights, as well
as weapon-mounted lights (if
authorized by their agency). The
effective use of light includes
how to use light as a weapon;
how to cast light into a room ef-
fectively; using light and shadow
angles to identify threats; and
using light to magnify suspect
movement.

Flashlight training should
also cover the common pitfalls
associated with backlighting or
using too much light. Effective
low light training can be the dif-
ference between looking and

actually seeing. Lastly, as funny as it
sounds, this type of training should always
include reminders to look for light
switches. It’s amazing how many times
this is actually forgotten.

Times, tactics and troops – more teams are using
slower, more methodical and more deliberate

search tactics. These tactics allow more
troops to be available to clear more areas.
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Searching and securing buildings is

a fundamental task for SWAT. “It’s about
applying the three Ts: time, tactics and
troops,” says Don Alwes, a trainer with
the National Tactical Officers Associa-
tion (NTOA). Once the scene is secure
and SWAT arrives, there is generally
time to plan and coordinate a thought-
ful response based on properly trained
and equipped personnel.

Many teams have recognized that
time is usually on their side and they
are re-examining tactics. Tactics have
evolved from being primarily dynamic
entries and room clearing to slower,
more methodical search tactics. Today,
more and more teams are employing
covert deployment combined with slow
and deliberate search techniques. This
has led to an increase in community and
team safety. These tactics also allow
more troops to be available to clear
more areas.

Instead of dynamic room entry and
clearing, it is now common practice to
clear as much of a room from outside
as possible before making entry. As the

See us at the SHOT Show - Booth #6602

Circle 1063 for More Information

Circle 1062 for More Information
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saying goes, “Getting in a gun-
fight is best done from outside
the room.” Breach and hold;
contain and call out; and limited
penetration are all tactics which
use time as an ally. These are
becoming much more common
tactics and are keeping our
teams safer. Even alternative
tactics such as car stop engage-
ments and ruses are becoming
much more common.

Take a Bite Out of Crime
Another great addition to

many teams is the use of tacti-
cal K-9 teams. A properly se-
lected handler and dog can be
a force multiplier on a perimeter
and while conducting building
searches. A properly trained K-
9 team can quickly search for,
and locate, hidden suspects.
When used in conjunction with breach and
hold, contain and call out, and limited
penetration tactics, K-9 teams can signifi-
cantly improve the safety of our SWAT
operators.

Dynamic tactics are generally defined
by continuous activity/movement. Unfor-
tunately, many commanders and opera-
tors believe this continuous activity/move-
ment equates to increasing speed. The

single biggest mistake teams
make during dynamic entries and
room clearing is trying to move too
fast. The saying, “Don’t move
faster than you can shoot accu-
rately,” isn’t exactly correct. It
should be, “Don’t move faster than
you can process information and
make good decisions.” It should
never be about speed alone; it
should be about decision-making
and proper threat assessment.

This is not to say that dynamic
entries and room clearing tech-
niques should never be deployed.
There are certain types of inci-
dents where rapid deployment
and dynamic entry and movement
are the order of the day. If there
is a life threatening situation
where a delay may result in death
or serious physical injury, then dy-

namic entry and clearing techniques could
be utilized. However, when time is an ally
instead of an enemy, slower is generally
better. Although this topic is still debat-
ed, dynamic entries and room clearing

Circle 1064 for More Information

Properly selected patrol and SWAT K-9 teams can
improve operator safety when used to search
and locate hidden suspects and while using

other tactics such as breach and hold.

SAFER BUILDING SEARCHES
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techniques as the “go to” SWAT tactics
are quickly becoming a thing of the past.

In addition to improved tactics, the
equipment available to our teams is get-
ting better and better. Breaching tools
have improved through the creation of
specialized and task specific equipment.
Ballistic shields have been used for a long
time, but ballistic blankets are becoming
much more common. Ballistic blankets
have made the use of breach and hold
tactics much safer by being able to apply
ballistic protection against walls, prevent-
ing dangerous “shoot through” situations.
Robots, drones, cameras, night vision,
and thermal imaging have enhanced in-
telligence gathering which has improved
our ability to make informed decisions.

Patrol Officers
In too many departments, patrol offic-

ers are only given cursory training in build-
ing search tactics. Most of the time, this
training occurs in the basic academy and
generally involves the use of unrealistic
scenarios containing multiple armed sus-
pects. A significant portion of this training
is provided by instructors who expect an
unrealistic number of officers to respond
to assist. In the real world, patrol officers
often find themselves searching hallways

and rooms by themselves or with one
other officer. Officers need training which
matches the reality of their operational
environment.

The reality of the street is that patrol
units seldom have enough officers on
scene to help search buildings the way
they were trained. How many officers can
your agency afford to have responding to
a residential or business alarm? In the uni-
formed patrol environment, officers have
less equipment, fewer resources and
training which frequently fails to match the
reality of their working environment. Of-
ficers rarely have all of the resources
needed to perform building searches the
way they’ve been taught. In addition, their
training and tactics have failed to provide
them with the skills necessary to solve the
types of problems regularly encountered
during building searches.

Good Guys Have Rules
Clint Smith, the Director and lead in-

structor at Thunder Ranch, likes to com-
pare building searches to a game of pool.
Just like a game of pool, searching a build-
ing is about angles, placement, anticipa-
tion, and skill. Searching buildings and
playing pool require tactics which identify
the best angles to allow players to out-

maneuver their opponent. However, un-
like the game of pool, the reality of search-
ing unfamiliar buildings can be danger-
ous and potentially life threatening. The
difference between the game of pool and
the cold reality of doing building searches
is that all of the players in the game of
pool have rules to follow. In the real world
of searching dark and unfamiliar places,
only the good guys have rules to follow.

The solution is to provide realistic
training for officers so that they can expe-
rience different angles and solve realistic
problems using the number of officers
commonly available during these kinds of
calls for service. Patrol officers should be
trained to use tactics and techniques
which they can use to successfully – and
as safely as possible – clear unfamiliar
buildings, properties and rooms. We’re not
talking about serving high risk search
warrants where a large number of offic-
ers would be used. The calls for service
where patrol officers find themselves do-
ing the majority of building searches in-
clude residential and business alarms,
burglaries and trespass complaints. More
likely than not, one or two officers will be
involved; any more than that can be a
luxury.

The largest gathering of law enforcement trainers in the world 

More than 130 train the trainer courses including certifications, armorer 
and live fire 

Register online at www.ileeta.org for only $377 

Special events, giveaways, hospitality, etc.  

The ILEETA Expo features 130+ vendors of LE products and services 

Special ILEETA rates at the historic St. Louis Union Station Hotel from 
$139 per night 

For more info visit www.ileeta.org, email info@ileeta.org or call 262-767-1406 

Thank you to our 2017 ILEETA Conference Sponsors!
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Going Solo
A common problem officers en-

counter while searching is clearing
bedrooms, small closets, bath-
rooms, and other areas by them-
selves while their partners are busy
covering other angles and un-
known threat areas. But, most
agencies haven’t properly trained
our officers to do this type of
search. The majority of the law en-
forcement agencies in the United
States are small- to medium-sized
agencies consisting of fewer than
100 officers. Many small agencies
may only have one officer on duty
at any given time. If it’s common
for one or two officers to respond to an
alarm, we owe it to our officers to train
them in building search tactics which al-
low them to successfully clear a building
using one or two officers. Search tactics
requiring three, four or five officer teams
will not benefit small departments where
one or two officers are clearing a residen-
tial alarm.

Even officers who work for large

agencies will find themselves in situations
where they may be required to search
rooms by themselves. This includes clos-
ets, bathrooms, small sheds, pantries, and
other confined areas where only one of-
ficer can enter or see. Training should in-
clude information about body placement
and how to work angles effectively. Sce-
narios should include the use of these tac-
tics while clearing a variety of doorways,

hallways and staircases. Doing
these things with one officer isn’t
ideal, but it is the reality a large num-
ber of officers face on the street.

Conclusion
Searching buildings is a com-

mon task for SWAT operators and
patrol officers. This high frequency
task can be potentially hazardous.
In both operational environments,
the proper use of time, personnel,
proper training, and suitable tactics
based on the situation can help miti-
gate these hazards.

Todd Fletcher is a sergeant in
Central Oregon with over 22 years
of law enforcement experience. He

has presented firearms and instructor
development training nationwide and at
multiple regional, national and interna-
tional conferences. He owns Combative
Firearms Training, LLC which providing
firearms training and instructor develop-
ment classes to law enforcement, mili-
tary, private security, and armed citizens.
He can be contacted at todd@
combativefirearms.com.

“Getting in a gunfight is best done from outside
the room.” Breach and hold; contain and call out;
and limited penetration are becoming common

tactics and are keeping our officers safer.
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he last issue of P&SN called atten-
tion to the limitations of traditional “on
the line” firearms training in prepar-

ing an officer for a lethal encounter. On
the line training is irreplaceable for teach-
ing basic gun handling, but it will not pre-
pare you for the physical and emotional
stresses of coming under fire.

Over the decades, there have been
numerous attempts to perfect realistic
good guys versus bad guys training.
There is not even a commonly accepted
name for this type of training and no na-
tionally accepted training guidelines have
emerged. Name suggestions which would
correctly define this training would be
Force on Force Training, Reality-Based
Tactical Training (RBTT) and Lethal En-
counter Firearms Training (LEFT). For
ease of reference, LEFT will be used in
this article.

This type of training has ranged from
wax bullets and plastic bullets to paintball,
laser MILES (Multiple Integrated Laser

Engagement System) gear and
AirMunition®. Later on in the ’90s,
Simunition® created what could have been
a revolution in firearms training; regretta-
bly, it has been a slow-moving revolution.

Simunition (Sim) allowed conversion of
real weapons to fire less-lethal paint mark-
ers. This created a realistic, yet safe,

way to experience hostile fire. Unfortu-
nately, the technology to function a real
firearm with a low powered paint marker
is expensive and, therefore, so is the
training.

Within the last decade, a competitor
round, Force on Force (FOF), made at the
Federal Cartridge factory, has improved

Circle 1069 for More Information
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the situation. With a factory advertised
one foot safe standoff; no gunpowder
fumes; minimal bore fouling; and a five
year shelf life, it represents product im-
provements which have solved many of
the technical issues with Sim. Equally
important, being fully interchangeable in

weapons converted to
fire Sim, it has intro-
duced price competi-
tion, bringing down the
cost of LEFT. How-
ever, FOF also uses
expensive technology
to reliably function
weapons designed for
much more powerful
lethal ammunition.

FOF/Sim cost 50
to 55 cents a round for
handgun ammo and
between 57 to 65
cents for 5.56 ammo.
This cost limits the
amount of this training
that even larger agencies can
do and places it beyond the

budget of many small- to mid-sized ones.
A third product, UTM, which uses a unique
conversion system and is not interchange-
able with FOF/Sim, is just as expensive.

The cost of LEFT has led a lot of agen-
cies to try airsoft as an alternative with
very mixed results. There are a lot of airsoft

models which look and feel close to the
real thing and some that are right on the
money. The problem is finding the real-
istic replicas in a vast sea of products.

Airsoft is almost exclusively made in
a part of the world where civilian owner-
ship of firearms is either mostly, or com-
pletely, forbidden. Consequently, what
most users of airsoft know about real guns

Circle 1071 for More Information

Conducting realistic training after hours
at local schools provides a greater

understanding of the school’s design and
layout, as well as providing an opportunity to
practice tactics, techniques and procedures.

If a police officer is going to make
a mistake, it’s better to make it during

these types of training scenarios
than during an actual event.

LETHAL ENCOUNTER FIREARMS TRAINING
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is what they see in the movies. They
demand – and the manufacturers try
to deliver – the “Hollywood” shooting
experience. Many airsoft guns have
magazines holding hundreds of
rounds and deliver them at rates of
fire which are several times the rate
of the real weapon being simulated.
A prized feature of many of these
guns is the ability to upgrade them to
fire even faster.

Another reality of airsoft is that,
like in many other hobbies, the ma-
jority of enthusiasts run out of enthu-
siasm pretty quickly, so many airsoft
guns are used for a while, but spend
a lot of time buried in the closet. A lot
of airsoft guns seem realistic, but are
also not durable.

There are some highly realistic, very
well made airsoft guns; the problem is
identifying the ones which are right for LE
training.

Another limitation to airsoft is that it
does not mark. Marker rounds have been
developed, but they are either too fragile
and are prone to breaking in the gun, or

so well encapsulated that they require a
hard surface to mark reliably. In the
adrenaline rush of simulated combat, a
hit from a very low impact projectile which
does not mark is easy to ignore.

To significantly reduce cost and make
LEFT more broadly practical for small- to
mid-sized agencies requires “out-of-the-
box” thinking on the part of both the

manufacturers and the users. In the
past couple of years, such a concept
has emerged from Umarex, the par-
ent company of Walther® firearms. A
leader in airgun and airsoft products,
they have created the Training for En-
gagement (T4E) line. T4E combines
CO2 powered airguns with relatively
small diameter .43 caliber paintballs
and chalk balls. This allows produc-
tion of marker guns which are dimen-
sionally the same size, look, feel, and
weight, and operate very much like
their real counterparts. They feed
from a detachable, limited capacity
box magazine, are recoil operated
and lock open and cease to function
on an empty magazine. Safety and

magazine releases are the same as for
the firearms they simulate.

T4E has some limitations compared
to FOF/Sim. The line is limited so far to a
clone of a SIG 226 handgun and M4 and
HK416 carbines, along with a Walther
PPQ, which will fit a GLOCK® holster (to
be introduced at the beginning of 2017) –
and they are airguns, NOT firearms. Care

SHOP.FOXOUTDOOR.COM
888.380.7369

stinger 
sling bag

cruiser 
Messenger Bag

Universal 
Go-To Bag

Jumbo Modular 
Deployment Bag

Over The Headrest 
Tactical Go-To Bag

Advanced 
Tactical Hipster 
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Airsoft weapons like these often look
very realistic; however, many have been
engineered to provide the “Hollywood”

experience, rather than exactness.
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and maintenance are very different than
for the devices to give satisfactory per-
formance.

T4E also offers some advantages. The
low impact nature of these less-lethal
marker rounds makes possible not only en-
gagement of live opponents, but also use
of areas which would not be safe for the
use of other types of nonlethal ammunition.

LEFT Training
The incidence of school and theater

shootings in recent years has left many
communities concerned about their poten-
tial vulnerability to such an event. Through
LEFT, local tactical teams can lay out de-
tailed scenarios, sometimes borrowing the
actual buildings, to hone their response if
an active shooter situation should develop.
Use of low impact marker rounds, especially
airgun-based ones, followed by a prompt

Weapon-based
Marker Rounds

Products: Force on
Force, Simunition®, UTM

Advantage: The ability to
convert almost every major
firearm used by law enforce-
ment to fire these markers
ensures maximum realism
in training.

Disadvantage:  The high
cost to manufacture these
rounds imposes budgetary
limitations on how much of
this training can be afforded.

Airgun-based
Marker Rounds

Product: Umarex T4E
Advantages: Very low

cost allows for a maximum
amount of training. These
are NOT converted fire-
arms; there is absolutely
no chance of firing a lethal
round. Legal restrictions  on
discharging firearms do
not apply, so training can
be conducted almost any-
where.

Disadvantages: The
marker guns are very real-
istic, but, thus far, there are
only a few models. Although
trainees are using a weapon
which functions just like a
real gun, it may not EX-
ACTLY duplicate their duty
gun. Maintenance tech-
niques are different and
must be correctly learned
and applied.

cleanup, will leave borrowed buildings
ready for their normal use. The presence
of a trainer, armed with a nonlethal firearm,
allows the role-playing active shooter (or
shooters) the capability of putting tactical
team members under fire which will pre-
vent the training scenario from becoming
rote and will give the team the experience
of simulating combat, something no other
training can provide.

Besides dealing with specific definable
potential threats, LEFT allows every trainee
to experience the stress and disorientation
of coming up against an armed opponent.
Because trainees are not restricted to a fir-
ing range, but can utilize changing loca-
tions and will always face a live, thinking
opponent, they will be forced to learn how
to best function under the emotions of com-
bat. Such training experiences should put
a premium on keeping the situation as un-
predictable and stressful as appropriate.

Having lower impact, purpose-built
airguns require less protective clothing and
will not damage borrowed facilities like
empty schools or theaters. Plus, the ongo-
ing cost is significantly less, reducing the
cost of LEFT to a quarter or less of weapon-
based marker systems.

For agencies which do not presently
have the budget for LEFT, T4E brings this
training in reach. For agencies which do
have the budget and already have the other
conversion gear, the addition of T4E will al-
low additional training – including informal
training away from the range – with very little
additional impact on the budget.

Currently, the T4E line of marker guns
is limited to only two types, with a
third becoming available shortly.

LEFT
Technology Choices

Circle 1073 for More Information

George Petronis is President and
Managing Partner of Policeammo from
The Gun Shop. This is The Gun Shop’s
40th year supporting law enforcement
firearms training. They are the nation’s
largest law enforcement distributor of
Force on Force and Umarex T4E. Any-
one interested in a dialogue about
advancing the use of LEFT for LEO
training is invited to contact George

See us at the SHOT Show - Booth #6010

at gpetronis@policeammo.com  or
(609)859-1997.

LETHAL ENCOUNTER FIREARMS TRAINING
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hether you’re a high school
graduate seeking a two year or
four year degree, or you’ve be-

gun to seek a graduate or postgraduate
degree, it’s likely you’re doing so because
you’ve committed to law enforcement as
more than just a job.

However, it’s also likely that, as a
Millennial or Generation X officer, your
commitment looks a little different than
your older colleagues’. Effectively dem-
onstrating the value of a different path
requires a good plan for your career, in-
cluding a careful assessment of where law
enforcement stands currently; where it’s
likely to head; what you’ll need to help get
it there; and, finally, what kinds of degree
programs might give you those tools.

A Changing
Professional Environment

Glen Woodbury, Director of the Cen-
ter for Homeland Defense and Security

(CHDS) at the Naval Postgraduate School
(NPS), says that, from his observations
as an emergency manager, “Twenty years
ago, standard operating procedures and
plans were relatively simple to create and
follow, and these ‘by the book’ solutions
worked in most scenarios.”

Today, however, the students Wood-
bury sees encounter complexity earlier in
their careers than they might have a gen-
eration ago. For example, newer threats
like active shooters and older ones like
officer-involved shootings, both occur
more frequently. New technology can
carry hidden challenges, such as the bal-
ance between public safety and privacy
in data retention, or evidence gathering
practices which have been neither tested
in court nor covered by SOP.

It’s clear, therefore, that SOPs and
plans aren’t always as adaptable to on
the fly decision-making as a well educated

officer in the field. “What we’ve called
‘best’ practices in the past are probably
better referred to now as ‘smart’ or ‘emer-
gent’ practices, as we find there are more
possible correct solutions than just the
one or two our history and experiences
might tell us,” Woodbury says.

Lt. Zach Perron, Public Affairs Man-
ager for the Palo Alto (California) Police
Department and a graduate of the CHDS
program, agrees. “Law enforcement is not
a black-and-white profession,” Perron
says. “The value of a formal degree is that
it helps the officer learn how to think bet-
ter, to evaluate all the different perspec-
tives in any given issue.”

Tim Hardiman, AVP of AMU’s Law En-
forcement Outreach, points out that train-
ing alone likely isn’t adequate, especially
when the courts often adapt years behind
police leaders. “The police academy tells
the officer what to do, but not why. There-
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fore, when they encounter a situation
which the academy didn’t prepare them
for, and which has no SOP, an education
enables them to make the best possible
decision for themselves, the civilians in-
volved and the agency.”

Woodbury adds, “We’re finding that
it’s starting to become necessary to teach
knowledge outside the SOPs earlier in of-
ficers’ careers, to introduce complex de-
cision-making skills sooner.” These skills
end up having a range of applications in
an officer’s day-to-day job. Not only street
decisions, but also longer term, strategic
decisions – everything from writing new
SOPs, to investing in new technology –
become easier to identify and make.

As officers begin to move up the chain
of command, adds Hardiman, the right
Masters of Public Administration or even
Business Administration degree can
make it easier for them to understand how
budgets are developed, to continue to
communicate needs in terms of both the
agency’s broader mission, and what it
means for a city or county beyond that.

Finally, one of the most important ways
a degree can prepare a police officer, in
Perron’s eyes, is by helping the officer to
obtain a broader understanding of where
law enforcement fits in public safety.
“Cross-disciplinary collaboration is the next
wave of leadership in public safety,” he
says. “Cops are used to solving problems
by themselves, but they increasingly need
to understand how to invite others in who
may have additional pieces to a better so-
lution.”

Obtaining a Degree
for the New Millennium

Degrees can be especially important in
communities like Palo Alto, the part of Sili-
con Valley which houses Stanford Univer-
sity, where officers routinely encounter tech-
nology executives. “We look for officers who
can communicate at that level,” says Per-
ron, “who can demonstrate professionalism
and fairness through their interactions, and
communicate why they are doing something
if needed.”

Therefore, even though the agency re-
quires no degree, most recruits arrive for

their interviews with either two year or
four year diplomas in hand, or military
experience. Indeed, Hardiman says, a
degree can help you to differentiate
amid a field of other applicants for the
same position.

It’s standard for law enforcement of-
ficers to obtain degrees in criminal jus-
tice or criminology; public administration;
or, more recently, emergency manage-
ment or homeland security. Intelligence
studies can be valuable to those who
want to lead a fusion center or high level
investigations, while programs which
prepare leaders to transition into public
safety or emergency management lead-
ership roles can be valuable, too.

However, these types of degrees
aren’t strictly necessary. Perron, a
graduate of the CHDS program, says
that officers’ degrees at the PAPD vary
widely. “We have officers with degrees
in political science, history, theology,
psychology, business,” he says, “includ-
ing three with law degrees who were
practicing attorneys before they joined

Circle 1075 for More Information
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nucps.northwestern.edu
MANAGEMENT   HIGHWAY SAFETY   FORENSICS   POLICE MOTORCYCLE

For leadership development 
the course is clear.

School of Police Staff and Command.
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the department.”
If an undergraduate education con-

fers knowledge, says Woodbury, then a
graduate degree offers the framework for
how to apply and even create that
knowledge, priming the officer for more
effective leadership at multiple levels:
supervisory or command level experi-
ence in specialized units, for instance,
as a public information officer, or a role
in a multidisciplinary setting such as a
fusion center.

Indeed, since the CHDS’ inception in
2002, Woodbury says a multidisciplinary
approach to policing is now the norm
rather than the exception. “We’re able
to start teaching at a higher level with-
out having to start from scratch because
students arrive expecting this approach,”
he says. “So, it’s easier to impart that
diversity is the foundation of creativity.”

Evaluating a
Degree Program

“Most cops think that paying for a de-
gree is their biggest challenge,” says
Hardiman, “and it’s important to seek out
lower cost institutions like AMU. How-
ever, time is also a factor. Obtaining a
degree is a time-consuming process, so
you need the flexibility to learn on your
own schedule.” Asynchronous class-
rooms like the ones AMU offers allow
officers to take classes whenever and
wherever it’s convenient for family obli-
gations, shift rotations, court appear-
ances, or other conflicts you encounter
on any given day.

Another benefit to an online degree
program is the ability to gain exposure to
people from around the country and from
other fields, such as firefighters, military,
medical, or other professionals with
whom they might expect to work during
times of crisis. For example, the CHDS
Master’s degree program combines
online learning with a low residency re-
quirement for students from rural, urban
and in-between agencies to come to ei-
ther the Monterey (California) or the Na-
tional Capital Region campuses and
meet for two weeks out of each quarter.

Not all programs are created equal,
so that quality is just as important as flex-
ibility and cost. Bud Levin, a professor
of psychology at Virginia’s Blue Ridge
Community College, a visiting scholar
with the Federal Bureau of Investigation
(FBI)’s Behavioral Analysis Unit 5 and
Critical Incident Response Group, and
a police futurist, observes, “Most teach-
ers don’t have the perspective in polic-
ing that would enable them to provide
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Continuing in 2017, American Military University (AMU) will be hosting 1-hour webinars without cost to help law enforcement officers* stay 

current on topics covering:

Webinar attendees may receive a 5% tuition grant and fee waiver for degree and certificate courses at  AMU.

TO REGISTER FOR THE WEBINAR SERIES VISIT INPUBLICSAFETY.COM/WEBINAR  

OR CONTACT INSTRUCTOR JIM DEATER AT JDEATER@APUS.EDU.

LAW ENFORCEMENT  
WEBINAR SERIES 2017

CERTIFIED IN-SERVICE TRAINING WITHOUT COST

AMU is part of the accredited American Public University System and certified to operate by SCHEV.
*The webinars include law enforcement-sensitive information; therefore all registrants will undergo a verification process to ensure they are current law enforcement officers, analysts, or law 

enforcement support personnel.

• DarkNet Awareness

• DarkNet Investigations/Operations

• Digital Currency Awareness

• Social Media/Apps Part 5

• UAV/Drone Operations for Law Enforcement

• UAV/Drone Counter Measures

• Social Media Monitoring during civil disturbance 

• Islamic Radicalization 

• Domestic and International Kidnapping Investigations

• Drug Smuggling Tactics and Money Laundering (Digital currency) 
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1.  Make a plan for the degree you want to pursue, whether it’s law enforcement related or might stand as part of a
backup plan if law enforcement doesn’t work out for some reason.

2. Attend conferences and speak to college representatives. Look for schools which bring students with them to
speak with candidates. Be prepared to ask questions about program requirements and demands, as well as different
degree programs.

3. Understand that not all schools are created equal; some are more selective than others, so choosing the right
school for you should be tied to your overall educational and career goals.

4. Evaluate not just time and money requirements, but also program quality, including how often the school updates
its curriculum, what kinds of courses are offered  and what kinds of research the faculty are publishing – whether they’re
exploring topic areas of interest to you or which are especially relevant to your field or your region.

5. Find out whether your agency offers tuition reimbursement and, if so, whether there are strings attached. Al-
though many agencies which reimburse officers require job-related degrees, some, says Hardiman, are beginning to
reimburse for degrees in subjects like computer science, mental health and even international relations.

6. Find a mentor. Woodbury notes that 1800 of CHDS’ alumni now work in communities across the nation. These
alumni don’t just remain connected to their own classes; they’re part of a larger network.

7. Be prepared to let some hobbies fall by the wayside. Even online programs can be rigorous; completing a course
on time demands discipline.

8. Be ready to read and write a lot, to test assumptions through different sources and to communicate those conclu-
sions in writing.

Tips on Preparing to Enter a College Degree Program
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Some degrees can help a police department’s mission, as well as make a candidate more marketable for a potential
post-career transition:

Computer science or information technology degrees have a broad range of applicability which could enable an officer
to secure the agency’s information systems, obtain a better foundation for examining digital evidence, program a new app,
or even better understand and prepare for newer technologies, like artificial intelligence and augmented or virtual reality.

Data science pro-
grams can prepare offic-
ers to understand how to
collect and analyze data
for intelligence or statisti-
cal purposes, while a
business degree can help
officers think in terms of
justifying costs and ben-
efits of various types of
tools and procedures, as
well as programs and
units within an agency.

Psychology or related
degrees can enable offic-
ers not only to determine
the best ways to approach
people with mental, physi-
cal or developmental dis-
abilities, but also to de-
velop better strategies
and policies to guide other
officers in their ap-
proaches. Meanwhile,
cultural and language de-
grees might help officers
interested in a commu-
nity-policing approach to
new immigrant or reli-
gious populations.

Nontraditional de-
grees give you a perspec-
tive which you can bring
to future degree pro-
grams, as well. In fact, to-
gether with other factors,
it can make you more at-
tractive to highly select-
ive programs like the
CHDS degree program.
“We bring together stu-
dents who can learn   from
one another,” says
Heather Issvoran, Direc-
tor of Strategic Communi-
cations for the CHDS. “If
the nontraditional degree
brings another perspec-
tive to the classroom, then
that helps.”

Why Get a Nontraditional Degree?

ADVANCING YOUR CAREER
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See us at the SHOT Show - Booth #20553



policeandsecuritynews.com • January/February 2017 • Page 55

//////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////

Circle 1082 for More Information

full context. Even when they do, polic-
ing in the US is so heterogeneous that
teachers may not be able to fully an-
ticipate students’ needs.”

A lower quality degree may serve
only to enable a prospective promo-
tional candidate to obtain a piece of pa-
per to meet a requirement. However,
this doesn’t  necessarily prepare the
officer for leadership and, in many
cases, may actually be detrimental.
“Lots of people get promoted,” says
Issvoran, “but a degree program should
be about teaching them to think more
critically, more expansively about prob-
lems their community is [facing].”

Therefore, if you’re considering ob-
taining a degree, think first about what
it is you want out of policing. “Many
agencies are hiring to fill an empty slot
they have now, not to advance a ca-
reer,” says Levin. In other words, the
onus for career advancement is on the
officer. Few degree programs ad-
equately prepare students for the fu-
ture as more than just a reflection of
the present.

Preparing for a Degree Program
Part of thinking about getting a de-

gree is deciding what problem it is you
want to solve. Issvoran stresses that
the CHDS focus is on strategy and
policy. “We seek current and emerg-
ing leaders who want to think more
critically and collaboratively about
homeland security; who are already
successful at the tactical and opera-
tional aspects of their jobs; and who
want to solve problems they see in
their communities.”

Frequently, the real-world prob-
lems these officers have identified
become their Master’s thesis. “We
want students to return able to edu-
cate their agency and community
about the problem and what they’ve
determined it will take to solve it,” says
Issvoran. This is, she adds, why the
program is fully sponsored: It’s in-
tended to build a cadre of leaders who
create strategy and policy for their
agencies on the local, state, tribal, ter-
ritorial, and federal levels.

Issvoran recommends seeking out
the kinds of groups or environments
which help start to facilitate strategic
policy level thinking. Fusion centers,
critical infrastructure or environmental
protection committees and other inter-
agency groups are all good candi-
dates. “We look for officers who are

good at what they do,” she says, “who can
articulate how they think about problems
they see, can synthesize information, and
reach out across agencies to effect change.”

This, Woodbury says, can matter more
to a graduate program than simply review-
ing an officer’s awards or other career high-
lights. “We don’t teach students to solve spe-
cific problems as much as we enable them
to solve larger, more complex categories of
issues,” Woodbury explains. “This is much
more valuable to them and their agencies in
the long term.”

Most of all, he adds, it’s important for of-
ficers to let go of their biases – everyone
has them – and be open to challenges.
“People’s truths can be limited to the narra-
tives formed by their own experience,” he
says, “so we look for students who can put
that aside long enough to look at evidence,
data and other pieces of information to help
adjust those narratives.”

Whether an officer is just entering law
enforcement, or advancing to specialized or
supervisory roles, obtaining a degree dem-

onstrates a commitment to a law enforce-
ment career. Hardiman says it shows that
an applicant for a new position or a pro-
motion thinks of policing as a profession,
not just a trade.

“When you’re applying for a new job
or promotion, talk about your time man-
agement skills,” Hardiman adds. “Demon-
strate how you could do your job and still
complete your homework, exams and re-
search. Talk about the tech skills you
needed to attend an online school. Talk
about your budgeting and money manage-
ment skills.”

By showing how personal skills like
these extend into the professional sphere,
says Issvoran, “a degree can help rising law
enforcement and corrections leaders to do
their jobs better.”

Christa M. Miller is a freelance writer
and consultant based in South Carolina.
Since 2001, she has been writing about
public safety issues, ranging from policy
and procedure to the use of high tech in
law enforcement.
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hen I got to the scene, the
suspect was poking his arms
and legs with a hypodermic

needle and yelling that he had to let the
air out of his body. He also put out five lit
cigarettes on his tongue and yanked out
portions of his beard,” the officer told the
jury at her murder trial. When the plaintiff’s
counsel asked what force options she had
used, the middle-aged officer said, “I did
what we were taught. I used presence,
verbal commands, pressure points, and
my Conducted Energy Weapon (CEW),
but nothing worked. After he sat on the
ground and crossed his arms, I ‘drive
stunned’ him with my CEW, but he only
laughed at me and sat there. After backup
arrived, we jumped him, held him down,
and struggled to put on the handcuffs
before he suddenly went limp.”

“Why did you use pressure points and
eight drive stuns on a person who clearly
demonstrated that pain didn’t bother
him?” asked plaintiff’s counsel. “This is
what I was taught,” she replied. “Even af-
ter we put him facedown, we could not
control his arms. He was very strong.”

Counsel also asked whether her restraint
training involved training in pairs or in a
group. “No. We only worked in pairs dur-
ing handcuff training, but nothing about
how to capture, and then control, a per-
son on the ground.”

This hypothetical story highlights the
need for change in use of force training.
While the ability to use force by all offic-
ers is often necessary to capture viola-
tors and to protect officers and the public,
criminal prosecution of Law Enforcement
Officers (LEOs) for perceived misuse or
alleged use of excessive force has be-
come the norm rather than the anomaly.
In most of these high profile prosecutions,
prosecutors failed to reach a conviction.
However, the officers who are criminally
charged still pay a steep financial and
emotional price.

21st Century Society
Present-day society is demanding

both officer and government transparency
and accountability. Surveillance devices
and cell phones can be found everywhere
today, so LEOs must believe their actions
are almost always being recorded. But,

video does not tell the whole story. It is
one-dimensional and must be forensically
analyzed in many cases. Administrators
must also educate the public about the
shortcomings of video and that “force
can look awful, but be lawful.” Public
Information Officers (PIOs) must also
“fight back” through social media and
present incident facts to overcome Twit-
ter feeds which spread rumor and partial
truths. Defensive tactics, restraint, CIT,
and ADA trainers must also recognize how
LEOs capture, control and restrain indi-
viduals, and these techniques must reflect
defensive strategies to match 21st cen-
tury law enforcement.

Lt. John Domingo (the coauthor of this
article) recognized the need for training
LEOs to capture, control and restrain vio-
lators in pairs, threes, etc. and to work as
a cohesive group when confronting driven
individuals who do not react to pain com-
pliance techniques or devices. Many
Southern California law enforcement
agencies, including the Huntington Beach
Police Department (HBPD), where he
serves as Watch Commander and trainer,

“



policeandsecuritynews.com • January/February 2017 • Page 57

//////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////

have had great success with a program called P.E.P., an acro-
nym for Platform, Efficiency and Proficiency.

Platform
Platform assesses the seriousness of the incident and what

level of force is justified under the circumstances.
It educates LEOs in risk assessment before and during the

confrontation. Because LEOs must face the consequences of
an unanticipated arrest-related death of a driven individual, this
training focuses on how LEOs might anticipate the confronta-
tional outcome and ensures LEOs have a thorough knowledge
of current force statutes, case law, agency policies, and an un-
derstanding of reasonableness. The Platform should be secure
enough to support the worst-case scenario, serious injury or death
of the violator which oftentimes is not anticipated.

Efficiency
Efficiency thoroughly educates LEOs about what their de-

fensive techniques and devices are designed to do, and how to
transition from one failed technique or device to a more suc-
cessful one. Typically, LEOs struggle or fight with suspects on
the ground, while numerous officers attempt to control the hands,
arms and upper body. This approach allows the suspect to use
the strongest muscle groups available to continue resistance. A
good top or side mount position by the “top officer,” combined
with leg control by the “bottom officer,” will allow quick control of
the suspect. Systematic control of the lower and upper body
allows officers to slow down the event and be more efficient.
Pacing the event also allows officers to disengage from their
“fight or flight” response and change their perceptions and reac-
tions. Doing so increases the ability to think logically, enabling
officers to quickly transition from the “reaction” part of the brain
to the “thinking” part of the brain and systematically take the
suspect into custody.

Circle 1083 for More Information

Photos one through six show how P.E.P. trained officers cap-
ture the suspect, control the legs and then apply restraints. After
controlling the legs, LEOs should begin securing what they have
and work from top to bottom. This systematic approach to re-
straining the suspect will help to expedite the apprehension. The
faster securing of a suspect should reduce injuries to him/her, to
the officers and make for better public perception.

Admittedly, there are times when LEOs are confronted with
the immediate threat of serious bodily injury or death. In these
events, LEOs must respond appropriately to the perceived or real
threat. That’s where learning to transition, rather than de-esca-
late, is an important and necessary variable in the P.E.P. training.

Most LEO defensive tactics and restraint training focuses
around pain compliance techniques or devices. Pain compliance
is conformity by the individual in order to avoid or diminish the

The top officer is attempting to control the
suspect’s hands. The bottom officer begins

securing legs for proper capture.

The top officer is utilizing proper side mount
control. The bottom officer has secured the

legs and hips to limit mobility.

The top officer has transitioned to top mount from side
mount, while the bottom officer maintains leg control.

From this position, both officers can slow the event down.
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Motor CopMotor CopMotor CopMotor CopMotor Cop

Foolhardy, indeed, was the motorist who ventured into 1921’s busy streets
without the security of a mirror to protect himself against reckless drivers
from behind.

The traffic officer was also supplied with similar protection which served
equally to inform him of the state of the traffic behind him without indulging in
the merry-go-round act. The director of street intersections of Washington,
DC, supplied these devices at all heavily trafficked intersections. The traffic
police were safer and more efficient with this accessory.

pain response. Using pain compliance on
a driven individual who can endure the
pain or is impervious to pain is ineffec-
tive. Typically, LEOs move from one pain
compliance technique or device to an-
other one. Often, the results are ineffec-
tive. When pain compliance techniques
do not work, LEOs must transition to in-
capacitation and/or capture techniques.
The P.E.P. program focuses on transition.

Transition vs. De-escalation
We suggest replacing the term de-es-

calation with transition. Why? It’s simple.
LEOs use de-escalation skills at traffic col-
lisions, during domestic disputes, while is-
suing traffic citations . . . almost every
facet of the job. In contrast to de-escala-
tion which is reactive, transition is proac-
tive. Remember: If the suspect cooper-
ates, LEOs only use limited, reasonable
force. In contrast, if the suspect actively
or aggressively resists, LEOs must be
trained in how to transition their force lev-
els and options. We are not suggesting
LEOs should not attempt to de-escalate
a situation, but training LEOs to be pro-
active will better equip them to quickly

Circle 1084 for More Information

ADDING P.E.P.
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Circle 1085 for More Information
See us at the SHOT Show - Booth #15942

recognize what force options and devices will work best for that
situation, and will allow LEOs to quickly decide among pain com-
pliance, incapacitation and/or capture techniques, including the
use of deadly force.

Proficiency
Proficiency, the third support of the P.E.P. program, focuses

on the agency’s responsibility to require regular training, qualifi-
cations and to make sure LEOs maintain proficiency with force
options and devices. Debriefing events, which include identify-
ing failures and successes and why they happened, is a vital
part of program success.

Summary
Over a five year period, pain compliance techniques were

effective 30%-35% of the time, with the exception of OC spray.
Carotid restraint effectiveness was about 65% of the time and
TASER® was effective 62%-65% of the time. Capture techniques,
which included securing the legs and lower body, were effective
80%-85% of the time. The use of additional restraint systems
(aka RIPP® Hobble) were effective 93% of the time. Today’s LEOs
deserve to be trained on how to critically think about analyzing
the risk of a situation and how to transition force options and
devices. After an LEO decides to use force on a resistant or
combative subject, the key is doing so in an efficient manner to
end the conflict as quickly as possible. After all, this is 21st cen-
tury policing.

John Domingo is a Lieutenant with the HBPD. He is the Use
of Force Coordinator and developer of the P.E.P. Program, with
over 15 years as an Arrest and Control/Use of Force Instructor.
He has also served as a SWAT and Negotiations Commander

The suspect has retracted his hands to prevent
handcuffing.  The bottom officer begins utilizing Hobble

restraints – securing the suspect from the bottom up.

The top officer initiates an Incapacitation (LVNR) technique
while the bottom officer maintains leg control. Bottom
control assists the top officer with proper positioning.

Following ECW deployment, the top officer (using ECW)
controls the upper body while the bottom officer secures

the legs to avoid using multiple ECW cycles.

with training in Trauma Support. He has trained hundreds of
peace officers throughout Southern California, and is a highly
sought after presenter and trainer by other agencies. Lt. Domingo
has been a frequent presenter at the Institute for the Prevention
of In-custody Deaths, Inc. (IPICD) conference.

John G. Peters, Jr., Ph.D., CLS, CTC, serves as President
and Chief Learning Officer of the IPICD. The author of several
publications and texts, including Tactical Handcuffing for Chain-
and Hinged-Style Handcuffs, he is a frequent contributor to Po-
lice and Security News.
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The new TSSi M-10 Medical Backpack is based

on the design of the TACOPS® M-9 Assault Medical
Backpack, but with significantly more internal storage
space; more external PALS webbing to attach acces-
sory pouches; new internal pouch options; and addi-
tional capabilities resulting from its increased size.

Over a decade ago, TSSi designed the M-9 As-
sault Medical Backpack. It quickly became the medi-
cal bag of choice for special forces and civilian SWAT medics. While still the op-
erational medic bag of choice, its capacity was being pushed to the limit.

TSSi’s answer is the M-10 Medical Backpack. Overall, the pack design has
only increased in depth by just over one inch. However, the overall internal capac-
ity has doubled.

Havis Announces
Rugged Keyboard
and
Mount
System

The LE5 LITE body-worn cam-
era from VIEVU addresses the many
perceived barriers to adopting a sus-
tainable and ongoing body-worn
camera program. The LE5 LITE
combines the easiest to operate
body-worn camera with the popular
government storage platform,
Microsoft® Azure®, to manage and
share an agency’s video and case
data.

Features of the LE5 LITE include
an undistorted, 95 degree field of
view; lightweight design; full standby
shift; secure Microsoft Azure Govern-
ment Cloud service; plus storage of
over 24 hours of footage.

High Quality,
Affordable, Body-worn

Camera
Guardian Protective Devices has

announced the availability of a new CS
formulation which is a direct target,
specific spray pattern. Featuring quick
effectiveness and shorter decontami-
nation time than OC foam and gel, this
CS nonmigrating formula comes in
quickly and leaves quickly.

This new formulation is ideal for
use indoors and at close quarters; is
great for surgical extractions (buses,
trains, correctional facilities – anywhere
there is a need for a specific target);
and is also effective in windy conditions.

WatchGuard Video has an-
nounced a new version of program-
ming for the VISTA and VISTA WiFi
body-worn cameras. VISTA firm-
ware version 2.0 adds new features
and enhancements, in addition to
lowering the camera’s power con-
sumption. The previous versions re-
corded video for nine hours at HD
resolution (VISTA extended capac-
ity version). After the 2.0 update, the
same camera now records in HD for
over 11 hours, at 480p resolution for
nearly 13 hours, and powered-on
standby time has increased to 39
hours. A new Sleep Mode Feature
has been added, too, along with a
new Health Monitoring feature.

Major VISTA® Body
Camera Upgrade

Safariland recently announced the release of the
PROTECH® Tactical Shift 360™ Scalable Plate Rack
System. The Shift 360 plate rack is a high-speed carrier
system representing PROTECH Tactical’s fastest and
most dynamic scalable plate rack offering. The system
starts as a basic plate rack carrier with the ability to tran-
sition into a fully loaded tactical system for a multitude of
mission specifications.

FirstSpear Tubes modernize the armor carrier closure
system, enhancing the ease of donning and doffing the Shift

360 carrier with a quick up or down single hand function.

TSSi M-10 Medical Backpack

Havis Inc.
has introduced
the PKG-KB-
201 package with rugged USB
backlit keyboard and patent pend-
ing keyboard mount with integrated
quick release functionality. The sys-
tem also includes Havis’ patent
pending rugged keyboard mount
made of high performance PC-ABS
thermoplastics and is reinforced with
a mount plate of glass fiber polymer
for added durability. The combined
system weighs three pounds.

 The keyboard includes 89 red
monochrome illumination backlight
keys and a multi-touch, two finger
mouse pad for cursor and scroll
functions.

Tactical Carrier with FirstSpear® Technology

Circle 1091 for More Information Circle 1092 for More Information
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New CS
Spray
Formulation
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To cap it all off, he should go on
Facebook and tell the world he thinks
the presiding judge is an idiot... A 27-
year-old man was recently charged in
York County, South Carolina, with deal-
ing marijuana. The accused man appar-
ently had the (unfounded) belief that York
County deputies do not monitor Craigslist
– because that is where he had adver-
tised (“I Sell Weed”), in a notice with his
photo, address and price ($200). It wasn’t
long before an interested party responded
to his advertisement. (But, the only cash
that changed hands was from a bail
bondsman.)

The concept of “three strikes and
you’re out” is apparently lost on the
Brits... A 49-year-old man in Sunderland,
England, was recently arrested (again) –
for the 448th time – on alcohol-related
charges. The year started “well” for the
man, with only 14 collars in the first three
months, and he cleaned up briefly before
a “family bereavement” sent him spiral-
ing downward again. His current lawyer
admitted that his client has been in court
more often than he himself has. (To which
he responded, “I’ll drink to that!”)

I’ve heard of bathtub gin before,
but... A woman in Knoxville, Tennessee,
was suddenly overcome by a craving for
barbecue brisket. So, she bought herself
a chuck of meat and fired up the smoker.
Well, that’s not quite right – she didn’t have
a smoker. She built a fire in her bathtub
and placed a rack over the rim of the tub
for the brisket. It quickly became appar-
ent that her plan had not been well thought
out, since the tub was fiberglass and not
ceramic. The tub didn’t last long, quickly
melting into a smelly blob and the fire de-
partment was called. Both the tub and the
brisket were declared a total loss. (It’s just
as well, since she was planning to clean
up afterwards by washing her paper
plates in the dishwasher.)

Knives, loaded handguns, vio-
lence... pro wrestlers could learn a lot
from their female fans... At a monthly
pro wrestling show in Ringgold, Georgia,
a 59-year-old woman who had enough of
the “bad guy” wrestler, reportedly jumped
into the ring to rescue the “good guy”

wrestler, whom the “bad guy” had “tied
up” and was beating with a chair. First,
she cut the “good guy” loose with her knife
and then pulled a loaded handgun on the
“bad guy” (an act which got her arrested
by sheriff’s deputies). She admitted that
the “bad guy’s” earlier “mean” banter with
ringside patrons had unnerved her, espe-
cially when he told her to sit her “tooth-
less self back down.” (This dear lady
seems imminently qualified to run for the
office of president of the Ringgold
Women’s Cultural Society.)

Gentlemen, start your engines –
then run like heck!... In northern China,
police said an argument between con-
struction workers escalated into a demo-
lition derby-style clash of heavy machin-
ery which left at least two front-end load-
ers flipped over in the street. Online video
reveals several front-end loaders ram-
ming each other while passenger cars
scurry away from the cloud of dust. The
construction workers were from two

companies competing for business.
China’s construction sector has fallen on
hard times, with growth down by two thirds
from its peak a decade ago. (It sounds
like the basis for a new reality TV show.)

The judge should give him house
arrest... Court documents reveal that a
70-year-old Kansas man robbed a bank
in order to go to jail and avoid his wife.
He had told his wife following a fight that
“he’d rather be in jail than at home.” After
writing a note stating that he had a gun
and wanted money, Lawrence John
Ripple walked to a bank in Kansas City,
Kansas, and handed it to the teller. The
teller gave him nearly $3,000. Instead of
making a hasty getaway from the Broth-
erhood Bank and Trust branch, he took a
seat in the lobby and admitted to a secu-
rity guard that he was the suspect. He was
taken into custody and the money was
returned to the bank. (I hope that this
doesn’t start a robbery trend in our coun-
try known as “The Ripple Effect.”)

A woman drove her vehicle through an activated railroad crossing guard outside
Garner, North Carolina. To avoid the oncoming train, she sped across the tracks  and
hit a tree. Two weeks later, the same woman in the same car – with a still damaged
front end – was seen driving through the same crossing arm with the same warning
lights and bells activated. But, this time, the car got stuck and an Amtrak train with 222
passengers hit the vehicle. No passengers were injured and the driver was found walk-
ing around the scene with only minor injuries. (Do you think it might be a good time for
the courts to consider revoking her driver’s privileges?)
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